R J3sR
QI AAT™ Beamor feraror

sifergEer
festice 24 #HAS, 1999

AT ATBHLEL 51 /RA14.319.309/99.—— ARG & Afdeas & 3 309
B UIgd FRT UST &t oTg oIfeka=ii oI U=l b g, SRATUN & A<UT,
AP GRT ERAOT W AARE FBoAror fFemer Jed (U b) Jar H Rrged
=fat @t ordt gem Jar @ odf w1 Ritafda war g FewfaRaa e
qeTd &, 3Tedid:——

ator | — JATHATST
Hf3eq ST dAT URed :

1. (1) o s asRImonm e Aart wemor f[Faer IS (JPU w) AAT
forId, 1999, ®H& ST ABI & |

(2) = Ioux H, IaB ymeE @t At J @rer ger |

BIEE IO
2. gol foraal H, oid d J<sf A asreerr smafeéra o1 &f,——
(@) @7, I sfurr 3, Rem A A |
(=) “a3m=ier” F aifdurer: g, sRwmon s JAar meer |
(o) “Sef a1t F st 2, B3 ot Tyl S Jar F A

USlealld AT HIZA JIBIRE AT bl IS JIBIT Bl Adr H

Ugct A oo fopit 31ehrel & FATATed20T A 37T &bl IS
g
(@) “TReR"F sifdurr 3, gemafas faamer # sRumon FReR

(&) JF=zem I aifdrurr: 3:-
(i) eR=moT Isw A oL, At gRr Jenfud wrg Fem ;o
(i) s=1 oAt & uorErel IARPBR FRT ATTdT UTtd HIis

3T HZ2IT |



-2

@) “HAreTar ura Rreafdemer” J sifiuTy B:-
(i) =a 3 f&afr grr Rofaa o8 Reafene=r | =
(i) 153mrRd, 1947 ¥ yd g3 Ul & URUMATHT U

3urfer, 3urfer—us (fBweiem) a1 U&AToT U @t gem H,
uortd, Rieer = ersr faeaftene ;| =

(iii) TS 3rex faeafdamary, S So fordl @ udioler & o
TAIBIT ERI HATRIAT UTted Taeafaenar 9ifva fepam oram
B ;

(®) “Jar’ J fdrura g, sRumonm e JAatd wowror fsmer, Iew
(Fu =& ) Jar |

aror-Il Jar F adf
Uesh &bt JA=AT dem IeAhl Ty :
3. Aar F s oAt P uaRfere & & IqE ot ue g

Ueg ol forgadl a5t wIg ard OF uel @t AT A gfeg a1 Hel e
a7 fafétest ueamal 30T AderaATal drer S U NS 3ferdl 3RS HU A Jdllal B
TIBIT B 3icdiciiad 3SMEPBR UT UTTd Il SToroft |

Jar F Frgaa feu ow IFfeart &t afgwT, aiffar ger aRs -

4. (1) =g ot =fd, Jar A fBft ue R Forgaa =&t feem S_enm
Sig db b g8 fersafaiRaa =1 &r,——

(®) oTRa 1 ARG ;=T
(1) =rgTer W U ;=T
(31) efere @ wem ;AT

(@) Tasaa 1 oRumeff, Gl Ugcll Siefdsl, 1962, A Uscl HRA o IS
HT A TAA B 3T A 3TAT & ;) =T
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(@) RN Fq @ i, o uifedarer, @aAf, st T, asifersm, emuer qer
dolfereT & JAYad ORI (dyd ) Comefiepl 3R Sielar (Sfea=im, FHerdT,
SR 3R geiften & Bl gdt srafiast Qo1 F gari¥ia @i saira & Jemeft wu
A TASA B T A BT 8T -

ueg uaet (=), (31), (@) =7 (3. ) A HAafeaa Jida, TAT = enm forAsd

gel A HRA JAIBIX gRT USdT bl UHATOT U Sl fohaT aram ar |

(2) P2 Nt fdm Jar F B ue R a9 I Forgaa =@t feem swen ww
dss dg, AAT—JAHAT UT JIT JAMTT oTRd IBR HifHE ol forpaa vwd Terer
FHIATST, hiidHbd T Ufdreror fasior =1 Sl sl &HAIB 36034/5/85-3 (3 2t
q) eries 14 30, 1987 FRI JaT uReniva sjggd Aferes o5t =m=m=m &
arefier ofdyd Aferes @bt afRemsm & & amar a1 |

(3) g ot =it oraast gom A uAT BT YATUT-US IMAeTFE &, IA ITIaT
AT 37T Al UTMEHOT gRT AANTd UGN AT ATeTpR & fow ufase fd=m s

ABaT & | Freg gl &1 usdm@ 3/ IRBIR GRT 37aeIS Uraial UHATIT U=
S P St & are & R e Awar O

4) =g ft aafdm Hef ot g=T g9 I Forgam a& e w=en, S@ aw
IE 2T AAT A 37Uell Adiferdicd & AAT Addfeerd RprE wrafers/ Iem F3ATeTT
SRT SR &t of8 f3arsl g/ Aar farer urgd @l d=al

Reg PSR, A A e BrRUT A FATE BT & 918 Bl
() Toda R ; =
(if) srgermAferad aMMe= ; AT
(i) gzrer=or | qar
(iv) steraHaT |
Jar 3 At ot ue wr gl @1 urwr &t g

e U8 R 5 B wears o fa [ifser ufeesSt g1 #AeRe
HT A FAd gHIOIT A B BRUT e AAT A Adiferged & AT B, AAr H
et ue ur fergfa & forw off urar <&t & |
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(5) gl & foTu urr B9 arter wIs 3fEGr @M Aar A Aarfergfed B FTHAT
uz RIfcecar uaef 38 aar & goffepzor b1 aer =rfeu | Tafu [fcecar uaet ams
gl 3t &l UT=Iar &F o A foreer RifchedT udgotf &b 3rferprst for=rept

3O AT AAT B BRUT gs &, TR AR eam &1 Jbar &

3y :

5. s ot =t Jar A AR ot grr orgea =t e om&¥enm &
3T 3terar fpft 3t ot UWIf&rsryy @I 31dgsr U ugd da &t 3ifeaar fafer
B TS a9 B MY A HH AT gAUS ¥ B Y A 3fAS BT BT

Frgfd uiferesrt -

6. Aar A Jaft Uel R RIS IAIBR BRI B =i |
RIERGIE IE

7. ®re ff =g Jar # Rt ue ur doa I Tigad @ eam aer
Sl gk Top as el arcdt &5 Tom A ma orudl @& uRfde & =M@ 3 &,
germ Aeft ot JF 3reen g @ Tom H ydfaw uRfdre & Zmemr 4 #H
feciRaa srdard denm sigea o AT &8

ey et ot @t gom H, rgerd Jdefh adarati HA smeer o R
3T oict UIepRer & a9 ur umrd ufdera e aw dar & o aAweft IR
srgfaa onfawt, fUeg goif, sdud Aferwl dem omdiRe Hu A fawearior waeif &
3UTRTa 3igad I dTel IFIGART Bl T FIAT 3P @ IRiETa Rida=t
B A B U Iueter o B, VAT e B e feRma »u F wror R’ku soer
[
3EeaE -

8. s off =femy,—

() formar oifta ofg/uch aer | 3 fae w= oo 2 o1 Rae

P FAfder w2 ot T ;) =T
(=) forar ufa/ueh & Shifda ga gu, it s = 3 Rae &2
o1 2 =71 faars @ Jfaer w2 ot 2

Jar F BH ue R g w1 urw @t g -

g Afe IRBR F Aghe B o B TH = der Rae & g usr
gz arep T fafyr & srefier O [are srger @ der TAT dRa B 3T TR
off € ar a5 et =t &1 5o sl & oo 8l A & & JhA & |



a7t BT FaT :
9. (1) Jar H a1df FereafaRaa dor ¥ & S=Heh—
() afra, oer Afees @€ oY gom & -

(i) so0 ufyera e AR, e Afs A€ A F ude=fa  grT |
3=

(i) 50 ufarera =feft o1t gr=r | 3ter@r

(i) TFR IoT IRBR AT ARG IIBR B AdT H Usar A & ofor
TR wears @t ufafergida = Jeners=er grRT

fegoft : =R, forer Aferes aE b1 ue FJere JRE, foiar Aferes a2 6 ue

F 3t Ascayot wda den redaRal aem & )

(1) e Ata, e Afers dg a5t gom A ,——

(i) <feft a1l @rr ; =

(iii) =R ST FIBIT AT R AZBIT &I AdT A Usel A & ofar
TRt BT B F=ATATAROT 3ferar ufafergia g

(2) ATt Ui, ol do 37egenm  3Iudfesrd o &, Sutedl T Joddr &
3T UT Pl SE0N 3T Paed SAsedT & U ueissfaal & o g aifireere
UaTe @l ool |

(3) oia el BIg Rfery 8t @ = B arell a8t 8, oig a3
Iuafera &1 &, fergfidm uiferesrsy o=t dfa foraiRa wvon o ors R ot
Srrefy |

gieter :

10. (1) =ar & Rt off ue wr, orgaa =t afe ag el oral
I, forgad f&eem s &, ar @ g @t safir & e S afe arsen
orgery b= ot &Y ar U a¥ &t 3rafy @ fou uRdiem uw @em -

e, ——
() Tt gl & @e, RAft argsu a1 3=aR U uR
gfafergida o odia a5t 918 s srafy, uRdiem @t srafer

P 3R Bret SR
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(=) zermereRer gRT et fergfdmy @t gom &, Jar F Bt ue
w2 forgf 3 user et SovseT 3terar 3=ar ue uR e
) wmrf @ wis 3@y, g wiidet & e ur, s
o & arefla o uRdtenm @5t s@fer @ 3tk Breer &
ST HAbdl & 3=

(a1) Zerenues g @t s srafyy uRdtem uz =Icdfia @5 org
3@afer & g A Pl SEeft Reeg @i off =t forasr o=
AU HU A brd fpar &Y ,ufdien & fafza smafer &
I B Uz, afe g8 Reeft Teng R ur Rrgaa & e
o &, gt fhd ol T &dhaR =T&l & |

(2) ot gl uifereerst @5t <=1 &, uRdtem o 3@y & AR &S
BT B AT AT AdTSsieles o &l &l al, d8,——

() ofe Tar =afd =Nef ot g orgaa feam &, ar 33 3z JAarsi
A 3TcToT BT Akl & | 3T

) afe T wfda <M ordff A areen forga Ream orm & dl,—
()3 335 yd ug ur ufdafda &2 Jwar 2 ;3=

(i) 3T Togeer H ol Ut 3y Ay A FRiady BT Iwar & &
IAPN gd gt & forgeerer dem Jar ord sigsa BT |

(3) Tpeft =aferr @5t uRdtem, smafer ot @ e, ogfRa wifgreerr,——

() afe 3T I A ITBT FRE AT IMARUT AdISSTed T B al,——

(i) O =R @&, I a8 e Rt w Rrgaa feem orm &),
ar I T rgfm o Ty I g & Awear B ; =

(i) o = @1, afe g Rt 3reng Ritm uwr forgea e
g, ar s R @ @t [ I gee &2 JAbdar & 31

(iii) afe >$ s=ens R & & ar 9ivd w2 Jbar & 6 3=
aruelt ufdten araftr Adveees dor F G B2 oft T T

() e 3TET BRI AT IMEROT IABT JAT H FdIWelelds of @I & al,——

(i) =fe gz Meh ot grT orgaa feem o=m &7 ar 3JF 3T
JAarsfi A 37T BT ABAT &, I7 A 3rcTen forgad feam orem
8 33X 3B gd ue uT ufgafda w2 Admar B, a1 IAD Addeer



F Ot s Afd F erREEr s JAear @ S 3| gd
rgfe & forgeersr genm o srgea &Y ;=T

(i) 3=t ufddlenm 3m@fer dggr Jbar 8 3N 3IAD die VA 3T
BT TRl & St dgg ufdien &7 uerd 3afer &t JATRa Uz B2

ABdr &ArT:

weg uRdlenm & g|or afy s g ag smafy off, I =g 2,
ot &, diel au A 31fared =&l &eft |

@'@Z‘IT:
11. JAdT B  A<HT B gIT SASSAT AdT A ThaT off ue uT I
COAR AATHTA B IFAR forfdaa @t et

Ueg Sial AdT H fafdres Jael €, g8l SAtedr ucdes Fdel B o
37cToT-3ictor feifdaa @sr aiereft:

ueg Jg 3R F U & Tty @r At ordt g g fer o we==dt
BT AT H &M AdT SASSAT bl, SATSAT &b H»T H ATl Gl -

Ueg U8 3R off [ v & AR & Tigaa & am &7 3 aifdes Jes=t
B T H IaHl =reedr erdegAR foridaa @t seft -

(®) Nef oft g Prgad A= udlssfa a1 RrmeredRer gRT orgad
AT A = BT

() uSreEfa aRT Tigad AT RITEeaRV g oigad A6 A =<

BIOM |

(1) uSTAfa areraT JRImEedReT ERT gad Je=T @f gem A S=¥reedr U
JeRTT @ O gt F Sear & rgar Tifdaa & sreeh,
et ¥ I udlesfa a7 emereRer 6 o & ; 3R

() Rfes Jgelf A JerereaRer gRI ogaa Je==IT @t qenm &, Iea!
Stadl Adel @ IFAR erfdaa ot oo, siféeme 03 It & R s&en
St 3rusll user @t g & 3Im@ar g% ur Aad o ET e, 3R Ife fHerer arer
Jae @t g2 ot FATE B a1 I gt A 3 Adthrar B 3igAR feiftdad
@ SRRl Sir afe Jaee oft FATE B ar Y H T8 AT Ble AT A
Ste 21aT




AdT PIA BT SR

12. (1) Jar &1 Je=, g wifesrsy grr, sRemon IJs & 3rear
AP dree ot oft Termer uz, Jar wa B foE, 3meer @Y o Uz, VAT Bha
& T e=h gem |

(2) Jar & JTT B oY Ry g off Jar & oy ufafergiar e
ST Jhdl & :—

(i) Bt e, Foram = =fte formrr TR s ferrfera @ ar =&l
s gof = sifgrsier arfda o Rresor I IRBR & urd 8, sRSmen ey
& ofiae, <oz ferorer =T zeImeita urfersur =r faeafremeasr | =

(il) P FIbR a1 VM Hwauedl, Jota a1 =fe ferwrr ag as feorfaa
a1 TE At got o sifdrsier arfdaa o o= il JReR & urA &
a1erar

(iii) PN 31eT IS PR, 3T Joleed, FaId forbrr 5=
foT=IeSToT JAIBIR B UTA o & | 3Meral 9T AZHI folbrT !

g Jar & [HA I B IFST FEAfd B e mos (i) = s (i)
# ffde o=k o it s s IR a1 Bl oot a1 forbrer & Jan
FH B o ufaergia sidt feem smeem |

Ader, gedl, Uerel denm 3rew HHS

13. Idel, g, Uold dem 3 At ATHG! B Jddged A forasmr s
forrat & use »u F Iugey @ fpam or=m B, Aar P Fex UR feradAT e
faferaat g fo=ara @91, ot et Uit g1 HRd & JAfderne & 3refa =
I faermer FAvSA gRI dells ol dal 3A AAT ool ThAt f[afer & arefi=sr
U AT I o &F 3l IAD o€ U AT Fe=™ S |

3TTTA, oNiFA= @ 3diet -

14. (1) osigemae, enfRaai dem srdiet I Jeafeara HAFET A JAdr B
TSR JAFAT-JAFAT U JeT Aenfera sRumon fafder Jar (evs germ ardier) foraa,
1987, gRT Terifsa & :

g UMt o=l @1 FaHU S oS Off Adb & :

O onf3aai ooma b [ Joraa UTerhrst denm 3rdied Uifereprst ofea o Afderns
B 3gEE 309 P 3NEfe derrs ors BT [Afer o oAt & 3udesi & arefia
& gU, 4 &), off ga fergat & uRfdree o1 & ffafds &

(2) sRzmom e Jar qus germ arier e, 1987 & forIad o
& 30U fergd (1) & mos (o1) o wws (¥) & 37efia 3meer  &al & foie
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TTH UIEBR derr 3rdter uifereprst off ag &onm off s forgal & uRfse g &
faferidse & 1

&BT Forare :

15. AdT Bl URPF A<, old Al JAprR el fadw am FJremsor ameer
SR AT forder &, Skl IoTardomn =T Yel: clordr=iol |

I forser BF erer

16. AdT B URADb AST A, old dob 3AA Uscl &l
fater gmr <rem senfud sRd & JdAfderel & ufd IeAferser &t orger
DAT B3 It 38T I SIEeh |

A e 9 erferT -

AT &b ufa ger
g o &

17. Ol&l AIBIR B IT H, so foaat & et sugesr F dar 2ar
3Taedes AT IRIT &I, da&f As PhRUT o 3l g Afraal & fohit aof =
yaof & o1 & VAT HhI Abdl & |

ooy Iuareer :
18. 3o il & Rt @a & aia gu o, g urfaersr afe

forgfea ameer A R forgseasr denm ord comer 3R JH A, a@F g8 TIHT W
HbdT & |

SITI&TOT

19. S fergadl H St o8 Bis off ad IoT ARPIRE ERT =H Addeel A
JAFT-AAT U= G B ord afeell & IFAR 3gPad oirferi, fUss geif,
o3 U A fapetior =fer=l = <=l & o=t 3 gof =m yagel &1 &
S & T 37UTaTd 31=eTuil dem 37e Rrudl & usifaa <él o :

UReg oA UBR [BA oY 3MReTor @I et ufderdar fs=it off Jer=r
T ufderd A Y @t gefl |

Toraer der =mgia -

20. RO S Aferes, A Afers den ary Aferes A1 Jar (s JAar
Jgu-F ) TR—IA, 1969, SAPB I oRtHAa fFa sa 2 -

UReg TA UBR B forfAd forgadl & arefia fSpem omm g ander =m @bt
TS PHIg HRATs forgdll & 1gHU Iudeell & 3refie fpam oram 3mder asferar ast
IS PHrRds JAHST e |



uRfsre &
ERaS fera 3)
ue T TSt bl F==AT ddAHATA
J2Tg 3RATS BA
A 12 7 19 6500—200—850 0—c&ldaralel—
200-10500 HUA
A=k ARG | 12 7 19 | 6500-200—-850 0—c&ldrarel—
grgn Aferps 200-10500 HUA




ufRfsre =1

ER= s 7)

B ug ST el ot & for el ot A sr=erm iyl
NeIoTH & e ® o Deifores rdart den
3rgea, Iie wIs & argera,afe &g &

(i) JaTerged wetar,ar. | Ualesid &RT
1- aﬁai\zhﬁg Hefer AT Abetar (erdw | Jerap Ala (Sem Afes

IBAA) AT AR
(Ta=dtea) srerar o«
AT 3TeraT Ay AT B
RIER B aygd Teraifda
Hateres BT &Y
ogTad Aferes a5
afdermer A 3ma E

(i) Afgs A= g B
BT ST |

) d BT A 5 a¥ &
3rgaa

FRITSATEIROT AT UlciTerg iRy
ERT—

(i) JAafergea wmetat, ot .detar AT
. e (CISH FpaT) AT
Ao (FaLfea) arerar oiat
AT IqAT AP AT P IS
& odyd feraifdra wmafterss
3if&prt S fayd Afers @t
gfdemer H 3ma E O

(i) Afges a2 as Bt @&
STt

(i) FST 3rerar wdre
STeT AT 3ferar a1y
AT I B edgd

Afcres a5 afSemmor
3Ma & | 3T Aol B
feratdra palieres
31ferprst & Iucieer o
gl uR afeyd
3MMUTdhIcilel hHITS
3TTEpTSr 3TerdaT 31T
AdT BpIIeres 3ferhrr
=T ST Abd & 1 10
ad Pt Aar arer v
urerfiHepar & St |

(i) SAfzs a2 aw o=t
BT ST |

ZeTefTedzor AT ufdfergfera gmrr

(i) #ASR 3ferar wwAre 3reET
ST AT 3TeIAT ATy AT 36
B gayd ferifda wmafterss
3iferprt S agayd Aferss a5t
gf¥ermar & 3 1 Ia
goft & Ferafa wafierss
31ferpral b Iucieel o Bl U<
IYd STTUTAMBICi daIeres
SIfEeRpIY 3ferar 37cd AdT
wHateres JfTBERT AR &
ABd & | 10 I &t Jar
arell @i grerfddsar € Smoeft
[

(i) Afges a2 a Bt @
el |




ufferse or

(CER= e 14(1))

e <1 IERES] oNf¥a=r bl PSS CIGH
UTTErepTSt TIHT & ATRT
UTTerehrst
2 3 4 5
g enfRa=t JAIBTLT
Arera, TS AAIPIL (i) = wEgar (3maRor
Aferes ars

goft) ur ufy Ta g
EGICEN
(i) ufR¥fereser ;

(iii) Tere=fa Awar

(iv) 3vemr =T 31eeN B
Iocigel gRT e AIBIT AT
IST JIBR b AT UAT
BTl gl JHoTH AT e
fereprer, I as ferofda ar
a1 Sidl, ot got =
3rferepior Tafdca a7 fer=resror
BT B, U & AT AAS
IJr IeT Il g=r
zenfua fep=it =ermeii=r
urferesor a1 ferea—faamer=r
B el Fadeell g arfer @bt
IT IAP 9T bl dded A

azeft |
(V) <F==it vemra & frem

dder glegari Jrase,

CEIIR I T 21
(Vi) J==it varra afEa
Aaergfegai Aewer

(vii) fop=ht faferfdese arafer &
o JaTaTer A fergeraz
UbH UI, I@Etd O
stfafRaa ferdelt Afea s
PIT AIBRT baAT WA
3raefear &t 3rafer & SR




Ader ghegai 31fSta wem =
et 3T o= v srgEfd
IA®B AT Ader glegai
3T B BT UM IO
B2 i =3

(viii) fereeraz JaerHATer IS,
Ue JT AGT Uz AT, OAT
3refad GBIl JAIBIE baarsy
P IA JAFA ddelHTe, IS,
Ue a1 JAar Uz, oA a8
3raerad BT o= eI ueiestitar
@B T AR Ak Bef,
o 5= 9s, ue 3rerar Adr
P B BHAA 3TdeTd
fpaIm ot e, 3W U= SaTelt
HFoaeell 3T ITB =eedT
e 3J IS, U AT AdT U
dde B o H oraf HAsweeh
stfaReaa fordelt & Arer =

o .
32b TdeT &Il |,

(ix) sifrarf JaeRa ;

(X) Jar A =T ST St

(xi) Jar JF ueygfa, s
AIBIRT B 3eher A
oot & o ATHTa:

ferzdar aeft |



gf¥fde o
(RS forga 14(2))

e ST 3MME9T bl TIHU 39T UTT b 3T UTTeresTt
* e Aot
uTferesrsY
2 3 4 5
Afera, (ifFerer &1 fer=ifra AXBR
FSteT HI e oraEt &
Afers 3refier 3A 3T
IS ATHTT /31Ty Terer
B AT F BT BT
IT AT |
BEIEES (ii) 3T sifEraftar &
e, fordr oo amg @
FSteT areer forgfrr ot
Afers TS
CIES

IH TA. T,
HI AT, sRAOMT AP |
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HARYANA GOVT GAZ. (EXTRA.) MAY 26, 1999
(Authorised English Translation)

HARYANA GOVERNMENT

DEFENCE SERVICES WELFARE DEPARTMENT
Notification

The 24th May, 1999
No.GSR 51/Const./Art. 309/99.—In exercise of the powers conferred by the proviso
to article 309 of the Constitution of India, the Governor of Haryana hereby makes the
following rules regulating the recruitment and conditions of service of persons appointed to
the Haryana Defence Service Welfare Department State (Group A) Service namely :-
PART-I—GENERAL

Short title and commencement :

1. (1) These rules may be called the Haryana Defence Service Welfare Department
State (Group A ) Service Rules, 1999.

(2) They shall come into force from the date of their publication in the Official
Gazette.

Definitions :
2. In these rules, unless the context otherwise requires,--

(a) “Board” means the Zila Sainik Board;

(b) “Commission” means the Haryana Public Service Commission;

(c) “direct recruitment” means an appointment made otherwise than by promotion
from within the service or by transfer of an official already in service of the Government of
India or any State Government;

(d) “Government” means the Haryana Government in the Administrative Department;

(e) “institution means,--

(i) any institution established by law in force in the State of Haryana; or

(if) any other institution recognized by the Government for the purpose of these
rules;

(F) “ recognised University” means,--
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(i) any University incorporated by law in India; or

(if) in the case of a degree, diploma or certificate obtained as a result of an examination
held before the 15th August, 1947, the Panjab, Sind or Dacca University; or

(iii) any other University which is declared by Government to be a recognized University
for the purpose of these rules;

(g) “Service” means the Haryana Defence Services Welfare Department State (Group A)
Service.

PART-II-RECRUITMENT TO SERVICE
Number and Character of posts :
3. The Service shall comprise the posts shown in Appendix-A to these rules :

Provided that nothing in these rules shall affect the inherent right of the Government
to make additions to or reductions in the number of such posts or to create new posts with
different designations and scales of pay, either permanently or temporarily.

Nationality, domicile and character of candidate appointed to service :
4. (i) No person shall be appointed to any post in the service, unless he is,--

(@) A citizen of India; or

(b) a subject of Nepal; or

(c) a subject of Bhutan; or

(d) a Tibetan refugee who came over to India before the Ist day of January, 1962,
with the intention of permanently settling in India; or

(e) aperson of Indian origin who has migrated from Pakistan, Burma, Sri Lanka,
East African countries of Kenya, Uganda, the United republic of Tanzania
(formerly) Tanganyika and Zanzibar), Zambia, Malawi, Zaire and Ethiopia with
the intention of permanently settling in India :

Provided that a person belonging to any of the categories (b), (c), (d) or (e) shall be a
person in whose favour a certificate of eligibility has been issued by the Government.

(2) No person shall be appointed to any post in the Service unless he is an ex-serviceman
covered under the expression of ex-serviceman as defined by the Government of India,
Ministry of Personnel, Public Grievances and Pensions, Department of Personnel and
Training,-- vide letter N0.36034/5/85-Estt(3CT), dated 14th April, 1987 as amended from
time to time.

(3) A person in whose case a certificate of eligibility is necessary may be admitted to an
examination or interview conducted by the Commission or any other recruiting authority, but
the offer of appointment may be given only after the necessary eligibility certificate has been
issued to him by the Government.
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(4) No person shall be appointed to any post in the Service by direct recruitment unless
he produces the discharge book/service particulars issued by the concerned Records Office/
Army Head Quarters at the time of his discharge from Defence Service:

Provided that any Officer whose services have been terminated from Defence Service as a
result of :-

(i) an adverse report ; or

(i) disciplinary grounds ; or

(iii) misconduct ; or

(iv) inefficiency ;
shall not be eligible for appointment to any post in the service :

Provided further that any Officer who has been retired from Defence service on
account of mental incapacity, certified by proper medical authority shall also not be eligible
for appointment to any post in the Service.

(5) An officer to be eligible for appointment shall also bear classification of medical
category AYE-ONE as at the time of discharge from the Defence Services. However, low
medical category officers whose disability is attributable to Military Service may be
considered in case of non-availability of medical category Aye-one officers.

Age:

5. No person shall be appointed to any post in the Service by direct recruitment who is
less than twenty five years or more than fifty five years of age on the last date of submission
of application to the Commission or any other recruiting authority.

Appointing Authority :

6. All appointments to the posts in the Service shall be made by the Government.
Quialifications :

7. No person shall be appointed to any post in the Service, unless he is in possession of
qualifications and experience specified in column 3 of Appendix-B to these rules in the case
of direct recruitment and those specified in column 4 of the aforesaid Appendix in the case
of recruitment other than by direct recruitment:

Provided that in case of direct recruitment the qualification regarding experience shall
be relaxable to the extent of 50% at the discretion of the Commission or any other recruiting

authority in case sufficient number of candidates belonging to scheduled Castes, Backward
Classes and Physical Handicapped categories possessing the requisite experience, are not
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available to fill up the vacancies reserved for them, after recording reasons for so doing in
writing.

Disqualifications :
8. No person—

(a) who has entered into or contracted a marriage with a person having a spouse
living ; or

(b) who, having a spouse living, has entered into or contracted a marriage with any
person, shall be eligible for appointment to any post in the service :

Provided that the Government may, if satisfied that such marriage is permissible
under the personal law applicable to such person and the other party to the marriage and there
are other grounds for so doing, exempt any person from the operation of this rule.

Method of recruitment :
9. (1) Recruitment to the Service shall be made —
() in the case of Secretary, Zila Sainik Board —

(i) 50% by direct recruitment ; and

(if) 50% by promotion from amongst Assistant Secretaries, Zila Sainik Board;
or

(iif) by transfer or deputation of an official already on the Service of any State
Government or the Government of India;

Note.— The post of Secretary, Zila Sainik Board involves the assumption of duties and
responsibilities of greater importance than those of the post of Assistant Secretary,
Zila Sainik Board.
(b) in the case of Assistant Secretary, Zila Sainik Board--

(i) by direct recruitment; or

(if) by transfer or deputation of an official already in the service of any State
Government or the Government of India.

(2) All promotions, unless otherwise provided, shall be made on seniority-cum-merit
basis and seniority alone shall not confer any right to such promotions.

(3) As and when any vacancy occurs or is about to occur unless otherwise provided,
the appointing authority shall determine the manner in which the same shall be filled in.
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Probation :

10. (1) Persons appointed to any post in the Service shall remain on probation for a
period of two years, if appointed by direct recruitment, and one year, if appointed otherwise;

Provided that—

(a) any period, after such appointment, spent on deputation on a corresponding or a
higher post shall count towards the period of probation :

(b) any period of work in equivalent or higher rank, prior to appointment to any post
in the Service may, in the case of appointment by transfer, at the discretion of the
appointing authority, be allowed to count towards the period of probation fixed
under this rule ; and

(c) any period of officiating appointment shall be reckoned as a period spent on
probation, but no person who has so officiated shall, on the completion of the
prescribed period of probation be entitled to be confirmed, unless he is appointed
against a permanent vacancy.

(2) If, in the opinion of the appointing authority, the work conduct of a person during
the period of probation is not satisfactory, it may:-

(a) If such person is appointed by direct recruitment dispense with his service : and
(b) If such person is appointed otherwise then by direct recruitment-
(i) revert him to his former post ; or

(ii) deal with him in such other manner as the terms and conditions of his previous
appointment permit.

(3) On the completion of the period of probation of a person, the appointing
authority may,--

(@) if his work or conduct has, in its opinion, been satisfactory :

(i) confirm such person from the date of his appointment, if appointed against a
permanent vacancy ; or

(ii) confirm such person from the date from which a permanent vacancy occurs,
if appointed against a temporary vacancy ; or

(i1i) declare that he has completed his probation satisfactorily, if there is no
permanent vacancy ; or
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(b) if his work or conduct has in its opinion, been not satisfactory,--

(i) dispense with his services, if appointed by direct recruitment ; if appointed
otherwise, revert him to his former post or deal with him in such other
manner as the term and conditions of his previous appointment permit ; or

(if)  extend his period of probation and thereafter pass such order, as it could
have passed on the expiry of the first period of probation :

Provided that the total period of probation, including extension, if any, shall not
exceed three years.

Seniority :

11. Seniority, inter se of members of service shall be determined by the length of
continuous service on any post in the Service:

Provided that where there are different cadres in the service, seniority shall be
determined separately for each cadre :

Provided further that in the case of members appointed by direct recruitment on the
same date, the Defence Service seniority shall be taken as the seniority :

Provided further that in case of two or more members appointed on the same date,
their seniority shall be determined as follows:-

(@) amember appointed by direct recruitment shall be senior to a member
appointed by promotion or by transfer ;

(b) a member appointed by promotion shall be senior to a member appointed by
transfer ;

(c) in the case of members appointed by promotion or by transfer, seniority shall
be determined according to the seniority of such members in the appointment
from which they were promoted or transferred ; and

(d) in the case of members appointed by transfer from different cadres, their
seniority shall be determined according to pay, preference being given to a
member, who was drawing a higher rate of pay in his previous appointment ;
and if the rates of pay drawn are also the same, then by the length of such
service is also the same, the older member shall be senior to the younger
member.
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Liability to serve :

12(1) A member of the Service shall be liable to serve at any place, whether within or
outside the State of Haryana, on being ordered so to do by the appointing authority.

2 A member of the service may also be deputed to serve as under:-

(i) a company, an association or a body of individuals, whether incorporated or
not which is wholly or substantially owned or controlled by the state Government, a
Municipal Corporation or a local authority or university within the State of Haryana ;

(ii) the Central Government, a company, an association or a body of
individuals, whether incorporated or not, which is wholly or
substantially owned or controlled by the Central Government; or

(iif) any other state Government, an international organization, an
autonomous body not controlled by the Central Government or a
private body :

Provided that no member of the Service shall be deputed to serve the Central or
any other State Government or any Organisation or body referred to in clause (ii) or clause
(iii) except with his consent.

Pay, leave, pension and other matters:

13. In respect of pay, leave, pension and all other matters not expressly provided
for in these rules, the members of the service shall be governed by such rules and regulations
as may have been or may hereafter be adopted or made by the competent authority under the
constitution of India or under any law for the time being in force made by the State
Legislature.

Discipline, penalties and appeals :

14. (1) In matters relating to discipline, penalties and appeals, members of the service
shall be governed by the Haryana Civil Services (Punishment and Appeal) Rules, 1987, as
amended from time to time:

Provided that the nature of penalties which may be imposed, the authority empowered
to impose such penalties and appellate authority shall, subject to the provisions of any law or
rules made under articles 309 of the Constitution of India, be such as are specified in
Appendix-C to these rules.

(2) The authority competent to pass an order under clause (c) or clause (d) of sub-rule
(i) of rule 9 of the Haryana Civil Services (Punishment and Appeal) Rules, 1987, and
appellate authority shall be as specified in Appendix-D to these rules.
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Vaccination :

15. Every member of the Service shall got himself vaccinated or re-vaccinated as and
when the Government so directs by a special or general order.

Oath of allegiance :

16. Every member of the Service, unless he has already done so, shall be required to
take the oath of allegiance to India and to the Constitution of India as by law established.

Power of relaxation :

17. Where the Government is of the opinion that it is necessary or expedient to do so,
it may, by order, for reasons to be recorded in writing, relax any of the provisions of these
rules with respect to any class or category of persons.

Special provision :

18. Notwithstanding anything contained in these rules the appointing authority may
impose special terms and conditions in the order of appointment, if it is deemed expedient to
do so.

Reservations :

19. Nothing contained in these rules shall affect reservations and other concession
required to be provided for Scheduled castes, backward Classes, Physically Handicapped
persons or any other class or category of persons in accordance with the orders issued by the

State Government in this regard from time to time.

Provided that the total percentage of reservations so made shall not exceed fifty per
cent, at any time.

Repeal and savings :

20. The Haryana District Soldiers, Sailors and Airmen’s Board Service (State Service
Group-A) Rules, 1969 are hereby repealed :

Provided that any order made or action taken under the rules so repealed shall be
deemed to have been made or taken under the corresponding provisions of these rules.
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APPEXDIX A
(See rule 3)

Sr.No. | Designation of Number of Posts Scale of Pay

posts

Permanent Temporary Total

1. 2. 3. 4. 5. 6.
1. Secretary, Zila 12 7 19 Rs.6500-200-8500-EB-

Sainik Board 200-10500
2. Assistant Secretary | 12 7 19 Rs.6500-200-8500-EB-

200-10500
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APPENDIX B
(Seerule 7)
Sr.No. | Designation of Posts Academic Qualification Academic qualification
and experience, if any | and experience, if any, for | and experience, if any, for
for direct recruitment appointment other than by | appointment other than by
direct recruitment direct recruitment.
1. 2. 3. 4.
1. Secretary, Zila Sainik | (i) Ex-Regular By Promotion —
Board Commissioned Officers
covered under the 5 years experience as
definition of Ex- Assistant Secretary, Zila
servicemen of the rank of Sainik Board.
Col. or Lt.Col. (Time
Scale) or Major
(Substantive) or an officer
of equivalent rank from
Navy or Air Force;
(ii) Knowledge of Hindi By Transfer or deputation
upto Matric Standard
(i) Ex-Regular Comissioned
Officers covered under the
definition of ex-servicemen
of the rank of Col. or
Lt.Col. or Lt.Col.(time
Scale) or Major
(Substantive) or an Officer
of equivalent rank from
Navy or Air Force ;
(it) Knowledge of Hindi
upto MAtric Standard.
2. Assistant Secretary, (i) Ex-Regular By transfer or deputation

Zila Sainik Board

Commissioned Officers
covered under the
definition of Ex-
servicemen of the rank of
Major or Capt. or an
officer of equivalent rank
in Navy or Air Force. Ex-
Emergency Commissioned
Officer or Short Service
Commissioned Officer
(Perferably) with minimum
10 years service) may be

(i) Ex-Regular
Commissioned Officers
covered under the definition
of Ex-servicemen of the
rank of Major or Capt. or an
officer of equivalent rank
from Navy or Air Force. Ex-
Emergency commissioned
Officer or Short Service
Commissioned Officer




considered in the event of
non-availability of above
category of Ex-Regular
Commissioned Officer ;

(if) Knowledge of Hindi
upto Matric Standard

(Perferably) with minimum
10 years service) may be
considered in the event of
non-availability of above
category Regular
Commissioned Officer ;

(if) Knowledge of Hindi
upto Matric Standard
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APPENDIX C
(See rule 14(1))

Sr.No. | Designation of Appointing Nature of Penalty Authority empowered
Posts Authority to impose penalty
1 2 3 4 5
MINOR Government
PENALTIES
1. Secretary, Zila | Government (i) warning with a
Sainik Board copy in the personal
file (Character roll);
2. Assistant (ii) Censure ;
Secreatry, Zila (iii) withholding of
Sainik Board promotion ;

(iv) recovery from
pay of the whole or
part of pencuniary
loss caused by
negligence or
breach of orders, to
the Central
Government or a
State.

Government, or a
company or an
association or a
body of individuals,
whether
incorporated or not,
which is wholly or
substantially owned
or controlled by the
Government or to
local authority or
University set up by
an Act or
Parliament or of the
Legislature of a
State; and

(v) withholding or
incements of pay
without cukulative
effect;

(MAJOR
PENALTIES)

(vi) Withholding of
increments of pay




with cumulative
effect ;

(vii) reduction to a
lower state in the
time scale of pay
for a specified
period with further
directions as to
whether or not the
Government
employee will earn
increments of pay
during the period of
such reduction and
whether on the
expiry of such
period, the
reduction will or
will not have the
effect of postponing
the further
increments of his
pay ;

(viii) reduction to a
lower scale of pay,
grade post or
service which shall
ordinarily be a bar
to the promotion of
the Government
employee to the
time scale of pay
grade, post or
service from which
he was reduced,
with or without
further directions
regarding
conditions of
restoration to the
grade or post or
service from which
the Government
employee was
reduced and his
seniority and pay
on such restoration
to that grade, to that
grade, post or
SErvice;




(ix) compulsory
retirement ;

(x) removal from
service which shall
not be
disqualification for
further employment
under Government,
and

(xi) dismissal from
service which shall
ordinarily be a
disqualification
under the
Government.




