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Ueledld & T JATem=or s aief,
AT 5 s, ue 3ferar JAdT B
IARBIE HBHAT 3Tdeld fpam ar=am e,
3T UT JdElell Addeell 3T IFTDT
SeedT derm 3 s, ue AT AdT U
ddel b o2 A ordl Fddeelt affaiser

ferdelt & ATer =TT IFPB e Borr
(ix) siferaret Janferafea

(X) AT J =T SreT S
JAIBIRE b 3Mefa e
fereeer & fou fodar

&l gt ;

(xi) AAT A USHd, S IAZBR B
srefiter ot fereiioter & o=
HATATAd: |ér&§?-rr gﬁ'dﬂ' |



uRferse o
(RS forga 14(2))

ue ST 371eQT bl TTHU 39T bt ardter urfereprst
=T P fau e
urfereprr
2 3 4 5
1. F3F faues (i)  Teore o feifsa Ara TATBIR
B arey fereraAT @B
ISIEES arefier 3F g

ATHTS /31T Torer
B AT A FHAT BT
AT Aepell |

<hTUT =J2=2TUb

dlcTdh

(i) IS Ifeaftiar & o=
orIa 3y & & A 37eer
g @t Faa




HARYANA GOVERNMENT
DEFENCE SERVICES WELFARE DEPARTMENT
Notification
The 24th May, 1999

No. G.S.R. 52/Const./Art. 309/99—In exercise of the powers conferred by the
proviso to article 309 of the Constitution of India, the Governor of Haryana hereby makes
the following rules regulating the recruitment and conditions of service of persons appointed
to the Haryana Defence Services, welfare Department Field Staff (Group C) Service,
namely :--

PART-1 GENERAL
Short title and commencement :

1. (1) These rules may be called the Haryana Defence Services, Welfare department
Field Staff (Group C) Service Rules, 1999.

(2) They, shall come into force from the date of their publication in the Official
Gazette.

Definitions :

2. In these rules, unless the context otherwise requires :--

() “Board” means the Zila Sainik Board ;

(b) “direct recruitment” means an appointment made otherwise than by promotion
from within the Service or by transfer of an official already in service of the Government of
India or any State Government ;

(c) “Government” means the Haryana Government in the Administrative
Department ;

(d) “institution” means :--

(i) any institution established by law in force in the State of Haryana ; or

(ii) any other institution recognized by the Government for the purpose of
these rules ;

(e) “Rajya Sainik Board” means the Haryana Rajya Sainik Board ;
(f) “recognized university” means :--
(1) any University incorporated by law in India; or
(ii) in the case of a degree, diploma or certificate obtained as a result of

an examination held before the 15th August, 1947, the Punjab, Sind or
Dacca University ; or
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(iii) any other University which is declared by Government to be a
recognised University for this purpose of these rules .

(g) “Secretary” means the secretary, Rajya Sainik Board;

(h) “Service” means the Haryana Defence Service Welfare, Department Field Staff
(Group C) Service;

(i) “Staff Selection Commission” means the Haryana Staff Selection Commission.
PART-II-RECRUITMENT OF SERVICE
Number and character of posts :
3. The service shall comprise the posts shown in Appendix A to these rules :

Provided that nothing in these rules shall effect the inherent right of the Government
to make additions to or reductions in the number of such posts or to create new posts with
different designations and scales of pay, either permanently or temporarily.

Nationality, domicile and character of candidates appointed to Service :
(1) No person shall be appointed to any post in the Service, unless he is :--

(a) a citizen of India ; or
(b) a subject of Nepal ; or
(c) a subject of Bhutan ; or

(d) a Tibetan refugee who came over to India before the Ist day of January, 1962,
with the intention of permanently settling in India; or

(e) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka or
any of the East African countries of Kenya, Uganda, the United Republic of Tanzania
(formerly Tanganyika and Zanzibar), Zambia, Malawi, Zaire and Ethiopia with the intention
of permanently settling in India :

Provided that a person belonging to any of the categories (b), (c), (d) r (e) shall be a
person in whose favour a certificate of eligibility has been issued by the Government.

(2) No person shall be appointed to any post in the Service unless he is an ex-
serviceman covered under the expression of ex-serviceman as defined by the Government of
India, Ministry of Personnel, Public Grievances and Pensions, department of Personnel and
Training, as amended from time to time.

(3) A person in whose case a certificate of eligibility is necessary may be admitted
to an examination or interview conducted by the Staff Selection Commission or any other
recruiting authority, but the offer of appointment may be given only after the necessary
eligibility certificate has been issued to him by the Government.
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(4) No person shall be appointed to any post in the service by direct recruitment
unless he produces the discharge book/service particulars issued by the concerned records
Office/Army Headquarters at the time of his discharge from Defence Service :

Provided that any official whose services have been terminated from Defence
Service as a result of :--

(i) an adverse report ; or

(i) disciplinary grounds ; or

(iii) misconduct ; or

(iv) inefficiency ;
shall not be eligible for appointment to any post in the Service :

Provided further that any official who has been retired from defence Service on
account of mental incapacity, certified by proper medical authority shall also not be eligible
for appointment to nay post in the Service.

(5) Officials to be eligible for appointment to any post in the Service :--

(i) should bear classification of medical catergory AYE-ONE as at the time of
discharge from the Defence Service. However, a low category ex-servicemen
whose disability is attributable to military service may be considered in case of
non-availability of medical category Aye-one Ex-serviceman ; and

(ii) should have possessed “exemplary” character as per record in the discharge
book. Incase of non-availability of persons of exemplary character, those
possessing “very good” character will be considered.

Age:

5. No person shall be appointed to any post in the Service by direct recruitment
who is less than twenty five years or more than fifty years of age on the last date of
submission of application to the Staff Selection Commission or any other recruiting authority

Provided that in the case of Welfare Organiser the upper age limit shall be 52 years :

Provided further that no such appointment shall be valid and operative if a period of

five years since after discharge of the concerned appointee from Armed forces has already
elapsed or he joins the service after the lapse of said five years limit.
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Appointing authority :

6. All appointments to the posts in the Service shall be made by the Secretary.
Quialifications :

7. No person shall be appointed to any post in the Service, unless he is in possession
of qualifications and experience specified in column 3 of appendix B to these rules in the
case of direct recruitment and those specified in column 4 of the aforesaid Appendix in the
case of recruitment other than by the direct recruitment :

Provided that in the case of direct recruitment, the qualifications regarding
experience shall be relaxable to the extent of 50% at the discretion of the Staff Selection
commission or Board or any other recruiting authority in case sufficient number of
candidates belonging to Scheduled Castes, Backward Classes and Physically Handicapped
categories, possessing the requisite experience, are not available to fill up the vacancies
reserved for them, after recording reasons for so doing in writing.

Disqualifications :
8. No person, --

(a) who has entered into or contracted a marriage with a person having a spouse
living ; or

(b) who having a spouse living, has entered into or contracted a marriage with any
person ;

shall be eligible for appointment to any post in the service :

Provided that the Government may, if satisfied that such marriage is permissible
under the personal law applicable to such person and the other party to the marriage and
there are other grounds for so doing, exempt any person from the operation of this rule.
Method of recruitment :

9. (1) Recruitment to the Service shall be made, --

(@) in the case of Head Clerk —

(i) by promotion from amongst clerks ; or

(ii) by transfer or deputation of an official already in the service or any state
Government or the Government of India ;

(b) In the case of Clerks —

(i) 20% by promotion from amongst Peons and Chowkidars ; and
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(i) 80% by direct recruitment ; or

(iii) by transfer or deputation of an official already in the service of any State
Government or the Government of India ;

(c) in the case of Welfare Organiser —
(i) by direct recruitment ; or

(if) by transfer or deputation of an official already in the service of any State
Government or the Government of India ;

(d) in the case of driver —
(i) 20% by promotion from amongst Peons and Chowkidars ; and
(i) 80% by direct recruitment ; or

(iii) by transfer or deputation of an official already in the service of any State
Government or the Government of India.

(2) All promotions, unless otherwise provided, shall be made on seniority-cum-merit
basis and seniority alone shall not confer any right to such promotions.

(3) As and when any vacancy occurs or is about ot occur unless otherwise provided,
the appointing authority shall determine the manner in which the same shall be filled in.

Probation :

10. (1) Persons appointed to any post in the Service shall remain or probation for a period
of two years, if appointed by direct recruitment, and one year, if appointed otherwise :

Provided that —

(@) any period, after such appointment, spend on deputation on a corresponding or a
higher post shall count towards the period of probation ;

(b) any period of work in equivalent or higher rank, prior to appointment to any post in
the Service, may, in the case of appointment by transfer, at the discretion of the
appointing authority, be allowed to count towards the period of probation fixed under
this rule ; and

(c) any period of officiating appointing shall be reckoned as a period spent on probation,
but no person who has so officiated shall, on the completion of the prescribed period
of probation, be entitled to be confirmed, unless he is appointed against a permanent
vacancy.
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(2) If, in the opinion of the appointing authority, the work or conduct of a person
during the period of probation is not satisfactory, it may,--

(a) if such person is appointed by direct recruitment, dispense with his services;
and

(b) if such person is appointed otherwise than by direct recruitment—
(i) revert him to his former post ; or

(ii) deal with him in such other manner as the terms and conditions of his
previous appointment permit.

(3) On the completion of the period of probation of a person, the appointing authority
may,--

(a) if his work or conduct has, in its opinion, been satisfactory—

(i) confirm such person from the date of his appointment, if appointed against
permanent vacancy ; or

(i) confirm such person from the date from which a permanent vacancy occurs, if
appointed against a temporary vacancy ; or

(iii) declare that he has completed his probation satisfactory, if there is no
permanent vacancy ; or
(b) if his work or conduct has in its opinion, been not satisfactory :--
(i) dispense with his services, if appointed by direct recruitment, if appointed
otherwise, revert him to his former post or deal with him in such other manner

as the terms and conditions of his previous appointment permit ; or

(ii) extent his period of probation and thereafter pass such orders, as it could have
passed on the expiry of the first period of probation :

Provided that the total period of probation, including extension, if any, shall not
exceed three years.

Seniority :

11. Seniority, interse of the members of Service shall be determined by the length
of continuous service on any post in the Service :

Provided that where there are different cadres in the Service, seniority shall be
determined separately for each cadre :
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Provided further that in the case of members appointed by direct recruitment on
same date, the defence Service seniority shall be taken as the seniority :

Provided further that in case of two or more members appointed on the same date,
their seniority shall be determined as follows :--

(a) a member appointed by direct recruitment shall be senior to a member appointed
by promotion or by transfer ;

(b) a member appointed by promotion shall be senior to a member appointed by
transfer :

(c) in the case of members appointed by promotion or by transfer, seniority shall be
determined according to the seniority to such members in the appointments
from which they were promoted or transferred ; and

(d) in the case of members appointed by transfer from different cadres, their
seniority shall be determined according to pay, preference being given to a
member, who was drawing a higher rate of pay in his previous appointment, and
if the rates of pay drawn are also the same, then by the length of their service in
the appointments, and if the length of such service is also the same, the older
member shall be senior to the younger member.

Liability to serve :

12. (1) A member of the Service shall be liable to serve at any place, whether within or
outside the State of Haryana, on being ordered so to do by the appointing authority.

(2) A member of the Service may also be deputed to serve as under :--

(i) acompany, an association or a body of individuals, whether incorporated or
not, which is wholly or substantially owned or controlled by the State
Government ; a Municipal Corporation or a local authority or university
within the State of Haryana ;

(ii) the Central Government, a company, an association or a body of individuals,
whether incorporated or not, which is wholly or substantially owned or
controlled by the Central Government ; or

(iii) another State Government, an international organization, an autonomous body
not controlled by the Central Government or a Private body :

Provided that no member of the Service shall be deputed to serve the central or any
other State Government or any organization or body referred to in clause (ii) or clause (iii)
except with his consent.
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Pay, Leave, Pension and other matters :

13. In respect of pay, leave, pension and all other matters not expressly provided
for in these rules the members of the service shall be governed by such rules and regulations
as may have been or may hereafter be adopted or made by the competent authority under the
Constitution of India or under any law for the time being in force made by the State
Legislature.

Discipline penalties and appeals :

14. (1) In matters relating to discipline, penalties and appeals, members of the
Service shall be governed by the Haryana Civil Services (Punishment and Appeal) rules,
1987, as amended from time to time :

Provided that the nature of penalties which may be imposed, the authority
empowered to impose such penalties and appellate authority shall subject to the provisions of
any law or rules made under articles 309 of the Constitution of India, be such as are specified
in Appendix C to these rules.

(2) The authority competent to pass an order under clause (c) or clause (d) of sub-
rule (1) of rule 9 of the Haryana Civil Service (Punishment and Appeal) Rules, 1987, and
appellate authority shall be as specified in Appendix D to these rules.

Vaccination :

15. Every member of the Service, shall get himself vaccinated or revaccinated as
and when the Government so directs by a special or general order.

Oath of allegiance :

16. Every member of the service, unless he has already do so, shall be required to
take the oath of allegiance to India and to the Constitution of India as by law established.

Power of relaxation :

17. Where the Government is of the opinion that it is necessary or expedient to do
so, it may, by order, for reasons to be recorded in writing, relax any to the provisions of these
rules with respect to any class or category of persons.

Special provision :
18. Notwithstanding anything contained in these rules the appointing authority may

impose special terms and conditions in the order of appointment if it is deemed expedient to
do so.
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Reservations :

19. Nothing contained in these rules shall affect reservations and other concessions
required to be provided for Scheduled castes, Backward classes, Physically Handicapped
persons or any other class or category of persons in accordance with the orders issued by the
State Government in this regard from time to time :

Provided that the total percentage of reservations so made shall not exceed fifty per
cent, at any time.

Repeal and savings :

20. The Haryana District Soldiers, Sailors and Airmen’s Board Service (State
Service Class-I11) rules, 1970, are hereby repealed :

Provided that any order made or action taken under the rules so repealed shall be
deemed to have been made or taken under the corresponding provisions of these rules.



APPENDIX A
(See rule 3)
Sr.No. Designation Number of posts Scale of pay
of posts -
Perma- Temporary  Total
nent rary
1 2 3 4 5 6
1 Head Clerk 12 7 19 Rs.5,000-150-7,100-
EB-150-7, 850
2. Clerk 57 33 90 Rs.3,050-75-3,950-
EB-80-4,590
3. Welfare Organiser 96 56 152 Rs.4,000-100-4,800-
EB-100-6,000
4. Driver 12 7 19 Rs.4,000-100-4,800-EB-

100-6,000



APPENDIX B
(See rule 7)
Sr. Designation  Academic Qualifications Academic Qualifications and experience
No. of posts and experience, if any, for if any, for appointment other than by
direct recruitment direct recruitment
1 2 3 4
1. Head Clerk By promotion—

(i) Five years experience as Clerk;

(if) Should have passed the type test at a
speed of 25 words per minute in
Hindi or 30 words per minute in
English;

(ili)  Knowledge of Hindi utpo Matric
Standard ;

By transfer or deputation—
(i) Five years experience as Clerk ;

(it)  Should have passed the type test at a
speed of 25 words per minute in Hindi
or 30 words per minute in English ;

(iii) Knowledge of Hindi upto Matric
Standard ;

(iv) A person from Clerical Trade from
former service of Junior Commissioned
Officer or other Rank or a person of
the equivalent rank in the Indian Navy
or Indian Air Force ;

By promotion—

2. Clerk (i) A matriculate/Higher (i) Five years service as Peon or Chowkidar
Secondary or equivalent ; and
qualification ; and

(i)  Knowldege of Hindi (ii) Passed Matric/ Higher Secondary Part-1 or
upto Matric standard ; its equivalent ; and
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(iii) A person from clerical trade (iii) Knowldege of Hindi upto Matric
from former service of Standard ; and

Junior Commissioned Officer

or other Rank or a person of

the equivalent rank in the

Indian Navy or Indian Air force.

(iv) He should pass a written departmental
test in Hindi and English languages of
the Matriculation level to be conducted
by the Head of the department.

By transfer or deputation --
(i) A matriculate/ Higher Secondary or
equivalent qualifications; and

(i) Knowledge of Hindi upto Matric Standard

(iii) A person from clerial Trade from former
service of Junior Commissioned Officer
or other rank or a person of the equivalent
rank in the Indian Navy or Indian Air
force.

By transfer or deputation--

3. Welfare (i) A matriculate or (i) A matriculate or equivalent or higher
Organiser  equivalent or higher qualifications or holder of Ist Class
qualifications or holder certificate of education in the Army or
of Ist class education an equivalent certificate from the Navy
in the Army or an or Air Force ;

equivalent certificate
from the Navy or Air force ;

(i) Knowledge of Hindi (if) Knowledge of Hindi upto Matric standard
upto Matric standard; and and

(iii) An ex-junior Commissioned (iii) An ex-junior Commissioned Officer or
Officer or an Officer of and Officer of equivalent rank in the
equivalent rank in the Indian Navy or Indian Air Force ;

Indian Navy or Indian
Air Force.
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By Promotion —

4. Driver (i) Middle pass with Hindi (i) five years service as Peon or Chowkidar ;
or equivalent

(if) An Ex-serviceman from  (ii) Middle pass with Hindi or equivalent.
driver trade below the rank
of Junior Commissioned  (iii) An Ex-serviceman from driver trade

Officer who should have below the rank of Junior Commissioned
passed Class-I driving test Officer who should have passed class-I
in the Services ; Driving test in the Services ; and

(iii) Should hold Civil Driving
Licence (iv) should hold civil driving licence ;

By transfer or deputation—
(i) Middle pass with Hindi or equivalent ;

(if) An ex-serviceman from driver trade below
the rank of Junior commissioned Officer who
should have passed Class-I driving test in
Services; and

(iii) Should hold Civil Driving Licence.



APPENDIX C
(See rule 14(1))
Sr. Designation Appointing Nature of Authority Appellate authority
No. of posts authority penalty employed
to impose penalty
1 2 3 4 5 6

Minor Penalties —

1. Head Clerk  Secretary (i) warning with a copy in the Secretary Government
personal file
(Character roll)

2. Clerk (ii) censure ;

3. Welfare (iii) withholding of
Organiser promotion ;

4. Driver (iv) recovery from pay of the

whole of part of any pecu-
niary loss caused by
negligence or breach of
orders, to the Central
Government or State
Government, or to a

Company and association

or a body of individuals
whether incorporated or

not, which is wholly or
substantially owned or
controlled by the Government
or to a local authority or
University set up by an Act of
Parliament or of the Legislature of
a State ; and

(v) withholding of increments of pay
without cumulative effect ;
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(vi) withholding of increments of pay

with cumulative effect ;

(vii) reduction to a lower stage in the time

(viii)

scale of pay for a specified period with
further directions as to whether or not
the Government employee will earn
increments of pay during the period of
such reduction and whether on the
expiry of such period the reduction will
or will not have the effect of postponing
the future increments of his pay ;

reduction to a lower scale of pay, grade,

post or service which shall ordinarily be a
bar to the promotion of the Government

employee to the time scale of pay, grade,
post or service from which he was reduced
with or without further directions regarding
conditions or restoration to the grade or post
or service from which the Government
employee was reduced and his seniority and
pay on such restoration to that grade, post
or service ;

(ix) compulsory retirement ;

(x) removal from service which shall not be a

disqualification for further employment
under the Government; and

(xi) dismissal from service which shall

ordinarily be a disqualification for future
employment under the Government.
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APPENDIX D
(See Rule 14(2) )
Sr. Designation Nature of order Authority Appellate
No. of posts empowered to authority
make the order
1 2 3 4 5
1. Head (i) reducing or withholding the Secretary Government
clerk amount of ordinary or additional
pension admissible under the
2. Clerk rules governing pension ;

3.Welfare  (ii) terminating the appointment
Organiser otherwise than on his attaining
the age fixed for superannuation.

4. Driver

RAM S. VARMA,
Chief Secretary to Government
Haryana.
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PART IV
HARYANA GOVERNMENT
DEFENCE SERVICES WELFARE DEPARTMENT
CORRIGENDUM
The 31st October, 2002

In the Haryana Government, Defence Services Welfare Department, notification
No.G.S.R.52/Const./Art.309/99, dated the 24th May, 1999, published in Haryana
Government Gazette (Extraordinary), dated the 26th May, 1999, in its authorized English
translation, in the Haryana Defence Services Welfare Department Field Staff (Group C)
Service Rules, 1999, in Appendix “B”, at serial No.2, under column 3, in item (iii), in the

sixth line, for “Rank of”, read “Rank or”.

A.N.MATHUR
Chief Secretary to Government Haryana.
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ERIATOT AP

& Adr weror feraror

stferRgEer
feaics 14 @F=2, 2007

FAFAT  AT0HT0fT036RTT0/3170309/2007.—— ARG S Afdemad &
3gEE 309 B UHDd FRI U IiRAT BT YA Hd gU, BRAVT &
AT, SADB GRI, SRATON QT AATY, Hemor faamer (el arae) (g o)
Jar fo=rer, 1999, I 3MOT JAMET e &b Tou foe=iaRad e @=ma g,
arertqg :——

1. I forgw sRuom Jem A, wowmor fFemer (& stHen) (U o) JAar
(FeMerer) forgaA, 2007 & O ABA & |

2. gRITom e Jard, woImor fAHTeT ST AT PUu 9T AHar oA, 1999
oTed, oA, TUD e, 3o TorUHA el oral 8) A, forgsdA 5 3, yerdA uveges &
el Uz, fereafailRaa uzeges ufc=entua fdem smmem, sferfa:——

“ UIsg HeATOT FoToe eIl INa3Ta-Tedlsl & HATHST H IuI 37TY
HAT 52 ad BT 7

3. IFd forgat A, g o &, 3u-feros (1) &,—

(i) =vs (a) &, 3u zws () A, 39 A FRegea “1” ReEa @ e
(i) sos (@) & =, ReutRad wvs sis R o), sefa-
(3) 3az 3 TaTst &t gom H,——
(i) et o zmT ;BT arerar

(i) Tp=ft I JAIBR 3rerar TR AIBIRT B AdT A Usal A
& ST HHATN B Ferrerearor srerar ufafergia grr ]
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(@) s-wa-arsaRIa-sa—RSUT Bt gom H ——
(i) =Neft a7t T ;) 3terar

(i) TRt I TP 3reraT HRA AP &I Jdr A
sl A & o1 bl ey P TermeredRor 3terdr

gfefergRe st 1”7 |

4. 3T feraat &, uRfdrse @& H, =TT 1,2,3,4,5 dT 6 B <N HBH ABAT 4
deT 3ih ATHA UTafted] b dre, 3red A fereafaiRaa od JI==a1 dem 3 ATH

gfaReeri, sire &t omefeft, arerfq -

1 2 3 a 5 6
“5. NGB ST — 1 1 4000-100—4800-g&TaTArer
-100-6000 U
6. foiusp—pa—csaiseer —— 1 1 3050-7 5—-3 9 5 0—=&Tdararer—
—BH-ATSA =TT 80-4590 HUA | “ |

g 4 & S BH FIAT 4
o

5. 3ad foudAT #, uftidree = &, Jrer 1,2,3,
BH JAXAT deT IoAd ATHA

o

dell 3k ATHS Ufdite=] b dre, 3ted A fereafarRada
gfaftest, ois & ogoft, srafq :——

4

FereTedRor AT ufafergia gmr
“5. 3@z 3l zamel (i) AfEe a1 TAD AFBET AT (i) ATH a1 TAD AFDET
AT AORTAT AT AT A AT IFAL AO=IAT AT AelT
fore1r b1 Uerar Aoft uartor I fOrewm BT wara Qoft
TS b Rep AT Sl AT UHTOT-US <l €eb AT =i
AT aAY AT A TAD AT AT Ag AT A
JAHBET UATOT U | TADB JAHADBET UATOT U |

1 2 3

(i) Afzp a2 as By &1 (i) Afgs 7= a Bt &

el ;e STeT ;eI

(ili) sqayd oifer=iz wHaterss (iii) sqayd ofer=iz weiterss
SITEepTSr  37eITarT AR =T 3TfEreBSY 3ferar oI <t
A AT IT ATgAT A JAT AT ARGASAT H TAD

TAD AHBET BIg STehrRT AABET Phis ITfereprat |

TeTeTea=ol AT ufdfergfa &rr

6. ToiUs—aa— (i) Afgw/E3mmr Areafrs o () Afgws/smar FAreafds ar
GIEEIES G SAD AABE AoIdr | SADG AABE JoIdar |

BH—TSTHIUT

(i) AfZs O a Bt @ (i) Afes a7 g Bt @
ST e sitel, a1



(iii) fofoes g & egayd (iil) e =aw & sggyd
SIeTIR HHIeres ITerdbBrr SIeTIT haHIeeS  ITerabrr
37erdT 37eT Ik 3TerdT 37T 37T Ik 3TeyAT IR
HRATT TIGAST 3TIAT HRAIT dTY AT 3fqdl AR SArell
Sl Aer HA FHABE US U3 H JAHAPpeT U UIT Ppis Al

BIS AR | 7o

6. 3T foraAt &, uflferse o gem o H, JTem 1 dem 2 & S, BHA
JFT 4 deIm Ielep AT ufdfRe=i & oe, 3ted & foreatoiRaa o J==m gan
Jefp ATHA ufafRexi sirg & w=ish, arerfq ——

1 2

5. 3Ma= 37T Sdarel

6. ot —pa—aTsSd e —hA—2ReaT 1”7 |




(Authroised English Translation)

HARYANA GOVERNMENT
DEFENCE SERVICES WELFARE DEPARTMENT
Notification
The 14th December, 2007
No0.G.S.R.36/Const./Art.309/2007.—In exercise of the powers conferred by the
proviso to article 309 of the Constitution of India, the Governor of Haryana hereby makes the
following rules further to amend the Haryana Defence Services, Welfare department Field

Staff (Group C) Service Rules, 1999,namely :--

1. These rules may be called the Haryana Defence Services, Welfare department
Field Staff (Group C) Service (Amendment)Rules, 2007.

2. In the Haryana Defence Services, Welfare Department Field Staff (Group C)
Service Rules, 1999 (hereinafter called the said rules), in rule 5, for first proviso , the
following proviso shall be substituted, namely :--

“Provided that in the case of Welfare Organiser and Overall-In-charge the
upper age limit shall be 52 years.”

3. In the said rules, in rule 9, in sub-rule (1)—

(i) in clause (d), in sub-clause (iii), for sign “.” existing at the end, the sign “,”
shall be substituted ;

(ii) after clause (d), the following clauses shall be added, namely :--

“(e) in the case of Overall In-charge—
(i) by direct recruitment; or

(ii) by transfer or deputation of an official already in the service of any
State Government or the Government of India ;

(f) in the case of Clerk-cum-Librarian-cum-Store Keeper—
(i) by direct recruitment ; or

(ii) by transfer or deputation of an official already in the service of
any state Government or the Government of India.”.
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4. In the said rules, in Appendix A, under columns 1,2,3,4,5 and 6 after serial
number 4 and entries thereagainst the following serial numbers and entries thereagainst
shall be added at the end, namely :--

1 2 3 4 5 6
“5. Overall In-charge -- 1 1 Rs.4000-100-4800-EB-100-
6000
6. Clerk-cum-Librarian-cum- 1 1 Rs.3050-75-3950-EB-80-
Store Keeper 4590.”.

5. In the said rules, in Appendix B, under columns 1,2,3, and 4 after serial number
4 and entries thereagainst the following serial numbers and entries thereagainst shall be
added at the end, namely :--

1 2 3 4

By transfer or deputation

“5.0verall In-charge (i) A matriculate or equivalent (i) A matriculate or equivalent
or higher qualifications or or higher qualifications or
holder of Ist class certificate holder of Ist class certificate
education in the Army or an education in the Army or an
equivalent certificate from  equivalent certificate from
the Navy or Air Force; the Navy or Air Force ;

(i1) Knowledge of Hindi upto (ii) Knowledge of Hindi upto
Matric Standard ; and Matric standard; and

(iii) An ex-Junior Commissio- (iii) An ex-Junior commissioned
ned Officer or an Officer Officer or an Officer of

of equivalent rank in the equivalent rank in the Indian
Indian Navy or Indian Navy or Indian Air Force.
Air Force.

By transfer or deputation

6. Clerk-cum- (i) A matriculate/higher secon- (i) A matriculate/higher
Librarian dary or equivalent Secondary or equivalent
cum-Store- qualification ; qualification;

keeper

(i) Knowldege of Hindi upto (ii) Knowledge of Hindi upto
Matric standard; and Matric standard; and
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(iii) A person from clerical (iii) A person from clerical trade

trade from former from former Service of
service of Junior Junior Commissioned
Commissioned Officer or other Rank or a
Officer or other Rank or person of the equivalent
a person of the equivalent rank in the Indian Navy or
rank in the Indian Navy or Indian Air force .”.

Indian Air Force.

6. In the said rules, in Appendices C and D, under columns 1 and 2, after serial
number 4 and entries thereagainst, the following serial numbers and entries thereagainst
shall be added at the end, namely:--

1 2

“5. Overall Incharge

6. Clerk-cum-Librarian-cum-Store Keeper.”.

PROMILLA ISSAR,
Chief Secretary to Government, Haryana.



