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BRATOT AP

&l Adre bearor fasmer

stferRgEeT
f&eticc 31 3TRIE, 2003

FTT ATBIT. 26 R10.319.309/2003-——— 3R B Afdeamar & g 309 B
e R USTel a5f o1 ot derm g3 foifdied 3@ el gamer areft Jeft
37T QfAl BT YOl HBIA A, ERATOMN & ISAUTA, SAD FRT ERATOM &1
AR HeATOT fIATer &N 31T (YU o) Aar A orgad afraar @t aadt e
Jar & oral @ [Afeafa e gy GreafeiRaa orgs gera 2, srerifa:—

arer | — JIHTS=
Hf3eq ST dAT UReH :

1. (1) T forgs sRemom Jem Jai weror faarer e 3T (gu =)
JAar forgdH, 2003 HE ST AR & |

(2) = ouw A, 3B ydmrere @ fafr JF @rer Eer |

gReurE
2. So foraal &, olg a Jedf A srser amfed o af,——

() “a@rE”, & asifdura 3, Fer Jfees O |

(1) “Ieft o1t F forurr 3, HIg off gl & Jar F J
BRI AT AR AZBR AT AT IeT AIBIR BT AdT &

gt A o1 Thafl ol & TRATeledIor A 37eTAT Bl 18
Bl
(o1) “ Tordioter A" J afdrurer: 2, orom Afres g & Ao A«

(=) S E 2, uermAferes faatmer # sROm TR

() “afa s Afcrs A’ A sifEme: B, If@, sRumon e
Aferes a8

@) “TfRa” a aifeuer 2, akma, Ser At s |

(&) “rar = aifdurr: g, sRumon Jem JAart woamor et i
AT (Fu =) JAar |
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Tor-11 Jar #F et
Uel & FBAT FT IABT FaHU
3. Aar FH o oral b uRfesre 6 & IfeoiRaa ue ghr
T forat @t BIE arg OF udl @t AR A gfeg I @it @er

g
o7 Tafdreer ueardl 30T ddeaATAl dTel S US JeIis 37l 31%eTs HU A ool &
AIBIT B 3ediciiad 3B UT UHTT =@l Sieioi |

Jar FH g v o Iwficart a6 aRgewr, siftarr gar alRs -

4. (1) =g off aafc, Jar & B oft ue wr Frgaa =&t e wm=en
S dep b g fereafaiRaa & ar,——

(®) H=a w1 ARG ;=T
(=) outer @ germ ;=T
(ar) eferet @I welr ;AT

(o) Tasga w1 orRumeft, Gl Ugell Slefdsl, 1962, A Usdd HRA H TS
HT A TASA P AT A 3T & AT

(«:=:) mn?ﬁaaﬁrﬁwﬁﬁsﬁumaaﬂfsﬂmmmaw
dolfereT & JAYad ORI (idyd ) Comefierl 3R Sielar (Sfea=m, #HerdT,
SR 3T gfuar & Bt gdlf 3rdiat Qo1 3 uyaiia & eiRa & =it U
A IAA B M A 3MAT & :

uReg uaet (J), (31), (7)) =7 (2. ) A Jsafeard wig  =afdm, U1 e &om
fSTap uer & HRd BT IR Um=idl &bl UHTOT U ol febam ar=am ar |
(2) g ot =t STt gem & UrFAar BT UHATO-US 3MAedd &, 3
JAGMT Add AT fh=it 3/ odt uifereprSt g=r J=ifera udeim AT ATRITShIT B
e ufase fpam o SAwmar & 1 fheg g &1 u=ar@ 33 IRBR gRT 3Taed
UTSIdT UHATOT U S b il &b o &f f@am S Abhdr & |

(3) mIE ot cafcd Jar A Rt ue ur a9 I Forgad @@t e wwen S@
dh a8, AAI-JAHAT UIT JqT JNTEd HRd JIbR Bl ol 9rprad Ta Ueorer
HATCT, PBIidHes T UIRIGIOT fIsAToT EIRT T uRHATva ayd Aferss a5t =ms=m &
ue 3refler sqayud Afers Y uRenom & o 3mar & |

(4) g ot =af Jar A fBM off ug ux M ot g1 a0 a Frgaa =&Y
I SIIeT, oid dd 2§ AdT A Ioidbl AdTiergied & AAT Addfeerd R
BT QT FIATAT GIRT ST Pt ofs Sxarel gah/Aar foarer ugd o &2 -




Ueg Pis HHAARI, forIdt Jard em Jar F oreafaRad sRull JF IJAT
P oS BI:——

() ”Toda Rud ; =
(if) srgermAferad 3MMe= ; AT
(i) geRrERer ;=T
(iv) srgererar |
Jar A BAT off ue uwr g @1 urar @dt g
g JE& IR B pIg weart o kA Rifthear Wiyt @R AeAe

U A rAAd gHIOIG &t B BRUT e AT A Adiferged & oraT B, Aar H
Rt ug ur g & fee off urar &dt & |

(5) a1 & fpft ue R oyt & fov uw =/ & aRs Jdaegad g+
(st gb) & Repd & 3igarR “sigeoia” & aifad | 3rgsoiis alRsr &
A @ IrgUeTeraT @t gl H, HaAgd Il aRA IJS arel ur faER e
SR |

3y

5. Pz ot = Jar A it ug uz Aef ordt g~ orgaa a8t e
SR Gl A8 & ISP A ERT IFHISdR & oTH UTtd alal &f fora fafar
BT U a¥ B Y A BA AT UATHA a9 B Y A 3fes w1 o

wReg AT wIE g faftae 3 sror =& gt afe smes
BRI A Aeurd orgraemst a5t JAdicsad & Udld oI Ui 9y bl @i usar
& AATT BT S AT g8 IId Uid ay Bl A B AATT B B qie JdT A
3mar g i

ergfa wfgresrSr -
6. Aar # At uel R g afa gmr @t sRehl |

FoTdrt :

7. Prs it R Jar A Rt ug v a9 g Trgad & ear smJem
Sig dp b as el o1t &5t Tom H So ol & uRfere =1 & e 3 A
e et ot A sreTen g a5 geom & ygfaa uRfdee & wmam 4 &
Rfsiide 3fcaRaa Jeararg dermr srgaa & ==ar v -

ueg et ot gr orgfdm a5t com A, srgera A9 Aorgarsit H
AN AT A7 fBAT 3/ ot UfdresRor & fades ur uard ufqerd AT d%
@aﬁwaﬁﬁaﬁa@aaﬁéﬁ Ures goif dgem omiRes Hu A faasetior
Uaelt 3 3MUfeTd 3rgad THS dtal IFHIGARI P T ABAT 3k AU IRiETa
Rt &Y sl & AT 3ucieer & &I, UAT el o e Raa »u & wror
few wmgar |




3rTedar
8. s i =/, —

() forrar oiifaa ufer/ush arer =fem A faars w2 o= @ = faars
Pt Afder ww ot B ) =T

(=) o= ufd/uet & sifaa 8a gu, et s aafda 3 fas &=
o= & o1 as o dAfer o o 2

Jar # Rft ue ur g &1 Ut S@t sem

gReg e IRBIR B Adfe &r o s oA =t derm fdars & g3 ust
Uz ool T fafer & srefiler O fare g @ denm UAT dRel B 3T SR
off € O as el =afoa & ga forwadl & oo 8l A &g & Ahdl & |

3Tt BT dor :

9. (1) Jar H a1t FereataRaa o1 ¥ & S=Heh——

() JaER @B ToAT H -
(i) et o1t gwT =T
(i) Tp=t IoT JIBR B AT oTRA AP Bl AdT A usar A &
o fpft wetaryt @5 ufafergia = ermereaRor grRr
(1) IAwrsarenm ast gem H,——

(i) =Nef o7t gwRT ; =T

(i) Tp=Nt IoT IRBIT AT TR IAIBIT bl AdT A Usel A & ofor
Rt wefarsr o ufafergic M Jermared=er  ERT

(1) ArdleR ©A  HATElr B gem H,——
(i) =Neh o7t T =

(i) TRt ST TFAIBIT BT AR AIBIT B AdT A Usel A & ofor sl
HHAT B gfderga a1 FRTeATe=T ERT

(=) z=ArSaTT @ gom H,——

(i) =Neh ot gy ;=T

(i) TRIM IoT JARBR BT AR JIBIR &I AdT A Usal A &l ofor
Y et a5t ufafergic = Jermeea=or T |



(2) oiF w3 B2 R SN 2 a1 S areht AN 2, S@ a sTen
Suafeera =1 &, g ufgreersr O=ft A & forgiRa @ ot 92 R oy
Sreft |

qiRdter :

) Jar A M oft e wr, rgw aafm afe ag Meht oreft
T, par oram &Y, ar &1 a¥ @ Iafy & o 3R It sregen forgad
ad &Y aafer & forg uftdienr uz 2o :

(p) =Nt gl & @e, A=t argpu a1 3=aR ug uR
giafergicd U= Idla @ oTs His 3iafy, ufdienm @5 asm@afer

#F Breft smaefht

(=) zermereRer g1 et forgfdmy @t gom &, Jar F it ue
TR ogica 3 Ul fheft JAceT 3fear 3=daR ue Uz A
I wHrf @ P sraty, g uifgest & [Raw oz, 33
feradA & 3efler aRdiem smfer & 3 Breaar & o AwAT B
3=

(1) Zerenues forgfra @5t Prs srafy uRdlem Uz a5 org
3@y & Hy F Brell oo fheg B ot aafoa ooy o
LIMelUest H»T H b=t fpar & ,ulRdten &t fafea smafer =
T B wR, aft a8 eft zeng Rt v frgaa o e
9T &1, g R St &1 &dherr @ e |

(2) ot gl uferesrst @5t <=1 &, uRdtem o 3@y & AR &t
IRFT b1 b =T 3TERYT FdIssieles & &l ar al, d&,——

() ofe Tar =afd =Nef ot g orgaa e &, ar 33 33asr JAarsi
A 37ToT BT JADRAT & | 3R

() afe O aafer Meft ot A aregen forged fear oram & an,—
()3 39 ¢ ue ur ufafda &2 Jdbar 2 ;=1
(i) 3T Togeer H plt Ut 3 Ay A, wrdardl w2 Awar 2
St 3uest gd fergfaa & ferareerer aerm ot arggead & |
(3) Foell e af ofddlen, saf yfl A9 ue, Frafrd wied ——
() afE 3T JT FH IABT BRF AT AT AdISolAD BT & ar,——

(i) oo =i &, oIt gz s R o Rrgaa fear o=m &1,
st forgfea & fafyr 3 ge &2 JFwar 2 ; =



(i) o= =t @1, ot g Rt 3reng R uwr e ear
B a1 emg Rt 8 o i & g o Fbar B ;e

(i) afe g s=ens R o &Y ar 9ifta w2 Jbar & 6 33
argelt ufdien a@fyr JAdioeeles @1 A Y B2 ot & AT

(1) o 3JBT HRE IT TEART IFWB JT H AdIoleld of @ B ar,——

(i) =fe g Meh orcft grT orgaa = o &Y ar 3F 3IFST JAarei A
3TCTT B2 APl &, IT AT e fergaa fpam oram & 3F 393 yd ue W
ufcrafda 2 JAbdr &, AT IAD AT A VA 3 Afd F pr=fardl bz Abdr

T o ¥ yd gl & forgeast  derm ord sigsta &Y AT
(il) 3T ufcdten 3rafer ggr Adbdr & 3T IJAD A VA 31T BT
HAhdT & Gl g8 ufdier &t uerer 3rafer &t HAATRG UT b2 HAdhdT 2T
UReg URdlel @ mot 3rafEr et w@erd org 3@ty off, e wg B,
onfdrer 8, diar ad A 31fdrep =& s |
GASedr

1. AdT & ATASHAT Bl UM oIssdl JdT H bl 8ff ue uz 3
STOMAR AATHIAT B 3gAR feridaa &t Seft:

wReg Sl Adr H Rifdee ael B, g8 Sedr us&ie dasl &
3icTor-3fetor ferfdaa @t St

weg I8 3R [ e ordf gwr v & Al o rgaa Rew o we=dt
B T H I AdT Bl ueedr fersaieiRaa Rfa & feifdaa &t sr=on:—

g UE AR B v & R & orgaa & = @1 F sifte we @t
oM H 3IAbl oItaar  fergatariRad HU H TeIfdad @bt Sirei -

(®) Rt oft g1 Rrgad A= udlssfa a1 IeraredRer gRT forgad
AT A = BT

() uSTeEIta BT Rl WeT TRATSTedR0T ERI o e A oo
8ot |

(o1) UGTeHTT 37erAT FLATETedRul BRI ooy JAGXAT &l I H Ul UH
Il B Ol gfadl # O el B [tedr B ITFAR
farfsaa Y omaell, foed A I udisdld = Rrerediza e o= &
;3T

(&) Tafdresr dAgell A Teree=or gRT orged AGRIT B g , 3aast
SeedT ddel B IgAR forfdaa @ Sefl, ¥ T AS™T @y
&I S=¥en St 3ruelt usel @t ogfda & I=ar @2 ur daa o =@
e, 3R Ife o arer Jaar & a2 off JATST & ar Il fergier=it



H I AATHEIA B gAR Tifdga st wEeft S It Jarmrer off
JTATS B Al 3P A TSI ASHT BIc ASHT A AT B9

AdT PIA BT SR :

12. (1) Jar &1 Hrs it A, g unfgeeRt gri, sRemon s &
3rerarT IAD a2 fhAT off AT UT, AAT hIa b ToAu, 3neer A Sier ug, Jdr
B B T TR gem |

(2) ar & it Je== & Jar B o ufdieigaa TreaiaRaa & srefia
ot fpam o Jpar & -

(i) &2 waueht, JFora a1 ke ot ag as feofaa & a1 a8t e
gof =1 sifgrsier Fafdca o frTesor I IRBR B U B, Y s B
afiaz, <oz ferord =T e urierepeor o1 faeafdema=r | =

(i) B FARPR a1 VAT BIUsl, JFordH a1 =fe forwr ag ag ferorfda
& AT @ TorAeer gut o sifdeier arfdca I oRiEvr Sl WP & utH &
3rerar

(iii) P2t 31eT IS TIBR, 3T Jolee, TATId ferbrer STt
foTIesor JARBIT B UTH o & | 37RAATl 9T JAIBRI ferbrr

Teg JAar & fHA ot I 1 3T JeHATT B e zos (i) T FWUs
(i) & Fofde B a1 it 3 IoT JAPR a1 At Jotear = fermrar A
Jar w B fou ufafergaa =&t feem e |

daer, gedt, Yerer demr 3T HIHASA :

13. Aael, g, Uoid derm 3y At ATHET H AddeeT A ToTarmr ot
forgadal d =ae »u A Iugey 2t fhar orm 8, JAdr D A= A for=aAT dger
faferaat g fo=abra o1, ot et Ulftrprsl gR—r HRd & Jdfderna & 3refa =
I el FAvSA gRI dells ol dl 3A AAT ool ThAT f[afer & arefier
3T AT I o & 3ferdl 3IAS die IUST AT Jer o |

srgenA«, oni¥aai dem e -

14. (1) oaigende, onfRa=i dem srdicdl A Jeafeard ATHGT H JaT &
AT FAFA, UT Jer AeMfda sR=mon Rifder Jar (evs denm srdier) forwra,
1987, gRI =i &er :

Teg Ot onfRadl @1 IaHU Gl Seng o JAbAT @
O onf3aen woma b o o UTierebrst denm 3rdier uiferesrst oRd & Afdens

B 3gEe 309 B 3Nefia s 15 fRAT [AfT o st & 3udedi & srefiw
FEd gU, 4 &), off 3o ferua & uRfdre o1 & Riftfds &



(2) RO ket Jar qus gerr 3rier oA, 1987 & forgd 9 & 3U
o (1) @ =vs (o1) =M Jus (9) & 3fefie 3meer uiRa &t & fow
JeTH UTEreprst genm 3rdier uiferprsr off as &em o Sa forrat & uRfdee o &
fafefdee 2

Bl SA9TdTeT :

15. AdT Bl URKP ASIT Slbl Aord=DeN 3N &g AbR bl fadw =
ATLROT 32T ERT UAT forder &3 go: co@=em |

e forser By erger :

16. AdT A URP AT A, old db 3AS Usod af H=d b ufa germ
fater grer e Tenfua siea & JAfderer & ufd Isfeiser &6t omuel of ot ar UaAT
P B UL Bl SR |

AT S o ot -
17. OI&l AIBR B IT H, s foual & el Sugey F T e
ot

3Taedes AT 3RIT 8l, da&f As PhRUT foisbe 3Meer g1 Afckaal & fopit
Ugal & a1 H UAT HhI Ahdl & |

<IT

a9y Iuereer

18. 51 foraadt & =l @d & &9 gr off, g uftessr afe o=
forgfa smeer # R foraeerer dem eorcdt wfomer 3fa JFHY, O g8 TAT B
ABAT & |

3ITI&ToT

19. 3 foradl & €t o3 PIg off aId I AIBIR ERT =H Addeel
AAT-TAT U Sl I o seell & IFIAR gyfId oifadr, Uss g,
IMEIRed H»U A fachetior ==l o fera=il @ o=t 31 gof =1 yael &1 &)
STy & ToI 3rfdra 31=eioll dem 31ed RBATIal bl uadTiaa S8t ebon -

UIeg A UBR A =Y IHRETUT bl |l dfaerdar it off Je
o ufaera A 3ifdes &t et



uiferse =
ERaa ferrar 3)
e ST uel & Jz==AT AT
ILATS  3ATS El
2 3 4
AdTeT 34 2 36 2550-55-2660—c&TdTaeI—6 0—
3200 HUA
JABESdreT | 28 5 33 2550-55—2660-g&TdTIel—6 0—
3200 HUA
EICACIE 34 2 36 2550-55-—2660—C&TdIae—6 0—
wd  HATelt 3200 HUA
AT 17 2 19 2550-55—2660—-C&TdT=Iel—6 0—
3200 HUA
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ufRfsrse =1

R e 7)

el ordt B T Deilors  Mehl ot JF sreren g &

3EAT ger siged, If
CaEN)

3

(i) sacier 36 a& B
afdyd Aferes =m =Y JAer
AT GrY AT H SAD
JAABET US|

(i) B<ét @1 seT |

(i) Jem = sAB TADBET
ue Uz gd JAar A
AHBISHdl 28 A Bl
afEe |

(i) B=st @1 ST

(i) sacier 36 a& B
afdyd Aferes =m &Y JAar
AT A FAT H SAD
JAHABET US|

(i) &<t @1 ST |
(i) Top af & for T HET
BT 3HT

(i) S & BdcER I®
da% & efaqd Afers =
ST AT AT ArY AT H
SAD JHDBE UT |

(il) a& =T FSATST
STretar &1 |
(i) FB= @1 ser |

fTE Neilos srgari der arged,
afs wIg &

4

i) gacieR Ik adb B adgd
Afcres = A Fem JT Ay A
H TAD AADBET U |

(i) B=st =1 ST |

(i) o IwEgwHal g8 A &l
aEe |
(i) B<sr o1 s |

() sacter 3 a® & ayd
Afcres =1 S Hem Jr Ay Aer
H TAD AABET U |

(i) =8t =1 ST |

(ill) Tp ad & I AT BT
3rgeTa

(i) JAem & BIGER 3B dB DB
Aayd Afers = o JaT JT Ay

AT A STADP JAHADBET |

(il) @& e It Siletdr &1 |

(i) Bt o1 e |



gRferse a1

(CR™ fera 14(1))
g S IERES] oTRT= <Br o3 oforrer 3Tt
UTTErepTSt TTHT w® JTRT UTTErepTST
grferaprr
2 3 4 5
oy enRa=t g Afkra,IeT
AATETR HAfere (i) ot wrgar (TR
goll) Uz ufar I=a
- ) ; g
ABleR Ta
HATei
TASAT

(i) uRfereeT |

(iii) uere=tT JdwEr

(iv) ameert a5t 3uem =m
It EIRT deg HAIBIT AT
IST JIBIR P AT VAT
I gl JHoTH AT e
fereprer, @@ as feorfda ar
a1 Sidl, ot got =
3tferepier =@fdraa =T Terresor
BT B, U & AT IS

faeetdAvessr B stfaferra grRr

zenfua =it zermei=r
urferesor a1 ferea—faamer=r
B g g ATt aifer @t
- IT IAP oOT bl
dde AFA

aeT
(V) ==ft vatra o foer
ddel ghegai eheT,

I enfaen

(vi) J==ft gama ¥
Adergfegai Abell |

(vii) oreht faferfdse srafer &
T Forurer A ferestas



UbH U, IEaid O
stfafRaa ferdelt Afega & o=
TATBIT HHATT VAT 3Taetar
Y 3rafer B SR ddae
gfgai aifsta @ o =it
AT =T VI Irgefa AT
Tt dder gfegen zoIfera
I BT UATd IJNT AT =Tt

(i) Rrssrae AgewEr 31,

& T AT Ak Beh,
o 5= 9s, ue 3rerar Adr
A AP BHAAT 3TdeTd
fpar oraT o, 3IJ UT darait
HFoaeell 3T ITB =eedT
derm 3J Js, U AT Jdl U
dde B o H oraf HAsweeh
srfafea el & Jver =

IAB faer aerm
(ix) aferarsf darerafea

(X) Jar A e SArer ot
IIBIRT B 3refier aarelt
reetar & faw oréar gt
gl

(xi) Jrar JF ueygfa, o
JAIBRE B 3reha AT
oot & o ATHTa:

rgar geft |




uiRforse o
(RS fergar 14(2))

w

P drer ferraAT B
areflar 3 IrgAT
At/ 3TaRea Tore
Y AT F BHT BIeT
IT AchelT |

ABTSehdl (i) 3T siferafar

& o feroa 3y &

B F sreen fagfr
B FAT

ArBreTR—hH—HTT

TOTST OHATYT
I AR, sRmom JIRBR |

BH e oTH 39T bl TAHU QT Hal 3t urferesrst
== P forE ForerRa
urfereprst
1 2 3 4 5
1. AdTETR (ifFerer &1 =it Afere A, T
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HARYANA GOVT GAZ. (EXTRA.) NOV .4, 2003
(Authorised English Translation)

HARYANA GOVERNMENT

DEFENCE SERVICES WELFARE DEPARTMENT
Notification

The 31 October, 2003
No.GSR 26/Const./Art. 309/2003—In exercise of the powers conferred by the
proviso to article 309 of the Constitution of India and all other powers enabling him in this
behalf the Governor of Haryana hereby makes the following rules regulating the recruitment
and conditions of service of persons appointed to the Haryana Defence Service Welfare
Department Field Staff (Group D) Service namely :-
PART-I—GENERAL

Short title and commencement :

1. (1) These rules may be called the Haryana Defence Services Welfare Department
Field Staff (Group D ) Service Rules, 2003.

(2) They shall come into force from the date of their publication in the Official
Gazette.

Definitions :
2. In these rules, unless the context otherwise requires,--
(a) “Board” means the Zila Sainik Board;

(b) “Direct Recruitment” means an appointment made otherwise than by promotion
from within the service or by transfer of an official already in service of the
Government of India or any State Government;

(c) “Employment Cell” means employment Cell in Zila Sainik Board ;

(d) “Government” means the Haryana Government in the Administrative Department;

(e) “Secretary Rajya Sainik Board” means the Secretary, Haryana Rajya Sainik
Board ;

(f) “Secreatry” means the Secreatry, Zila Sainik Board;

(g) “Service” means the Haryana Defence Service Welfare Department Field Staff
(Group D) Service.
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PART-II-RECRUITMENT TO SERVICE
Number and Character of posts :
3. The Service shall comprise the posts shown in Appendix-A to these rules :

Provided that nothing in these rules shall affect the inherent right of the Government
to make additions to or inductions in the number of such posts or to create new posts with
different designations and scales of pay, either permanently or temporarily.

Nationality, domicile and character of candidate appointed to service :
4. (i) No person shall be appointed to any post in the service, unless he is,--

(@) A citizen of India; or

(b) a subject of Nepal; or

(c) a subject of Bhutan; or

(d) a Tibetan refugee who came over to India before the Ist day of January, 1962,
with the intention of permanently setting in India; or

(e) aperson of Indian origin who has migrated from Pakistan, Burma, Sri Lanka,

East African countries of Kenya, Uganda, the United republic of Tanzania
(formerly) Tanganyika and Zanzibar), Zambia, Malawi, Zaire and Ethiopia
with the intention of permanently settling in India :

Provided that a person belonging to any of the categories (b), (c), (d) or (e) shall be a
person in whose favour a certificate of eligibility has been issued by the Government.

(2) A person in whose case a certificate of eligibility is necessary may be admitted to an
examination or interview conducted by the Employment Cell or any other recruiting
authority, but the offer of appointment may be given only after the necessary eligibility
certificate has been issued to him by the Government.

(3) No person shall be appointed to any post in the Service unless he is an ex-serviceman
covered under the expression of ex-serviceman as defined by the Government of India,
Ministry of Personnel, Public Grievances and Pensions, Department of Personnel and
Training as amended from time to time.

(4) No person shall be appointed to any post in the Service by direct recruitment unless
he produces the discharge book/service particulars issued by the concerned Records Office/
Army Head Quarters at the time of his discharge from Defence Service:

Provided that any Officer whose services have been terminated from Defence Service
as a result of :-

(i) an adverse report ; or

(i) disciplinary grounds ; or
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(iii) misconduct ; or

(iv) inefficiency ;
shall not be eligible for appointment to any post in the service :

Provided further that any Official who has been retired from Defence service on
account of mental incapacity, certified by proper medical authority shall also not be eligible
for appointment to any post in the Service.

(5) Persons to be eligible for appointment to any post in the service should have
possessed “exemplary” character as per record in the discharge book. In case of non
availability of persons of exemplary character, those possessing “very good” character will be
considered.

Age:

5. No person shall be appointed to nay post in the Service by direct recruitment who is
less than twenty five years or more than fifty years of age on the last date of submission of
application to the Employment Cell of Board :

Provided that no such appointment shall be valid and operative if a period of five
years has already elapsed since the discharge of te concerned appointee from Armed Forces
or he joins the service after the lapse fo the said five years limit.

Appointing Authority :
6. All appointments to the posts in the Service shall be made by the Secretary.
Quialifications :

7. No person shall be appointed to any post in the Service, unless he is in possession of
qualifications and experience specified in column 3 of Appendix-B to these rules in the case
of direct recruitment and those specified in column 4 of the aforesaid Appendix in the case
of recruitment other than by direct recruitment:

Provided that in case of direct recruitment the qualification regarding experience shall
be relaxable to the extent of 50% at the discretion of the Employment Cell or any other
recruiting authority in case sufficient number of candidates belonging to scheduled Castes,
Backward Classes and Physical Handicapped categories possessing the requisite experience,
are not available to fill up the vacancies reserved for them, after recording reasons for so
doing in writing.
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Disqualifications :
8. No person—

(a) who has entered into or contracted a marriage with a person having a spouse
living ; or

(b) who, having a spouse living, has entered into or contracted a marriage with any
person, shall be eligible for appointment to any post in the service :

Provided that the Government may, if satisfied that such marriage is permissible
under the personal law applicable to such person and the other party to the marriage and there
are other grounds for so doing, exempt any person from the operation of this rule.

Method of recruitment :
9. (1) Recruitment to the Service shall be made —
(@) in the case of Peon,--

(i) by direct recruitment ;or

(if) by transfer or deputation of an official already on the Service of any State
Government or the Government of India;

(b) in the case of Sweeper,--
(i) by direct recruitment; or

(ii) by transfer or deputation of an official already in the service of any State
Government or the Government of India ;

(c) inthe case of Chowkidar-cum-Mali,--
(i) by direct recruitment; or

(if) by transfer or deputation of an official already in the service of any State
Government or the Government of India ;

(d) in the case of Cook.--
(i) by direct recruitment; or

(i) by transfer or deputation of an official already in the service of any State
Government or the Government of India ;
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(2) Asand when any vacancy occurs or is about to occur unless otherwise provided,
the appointing authority shall determine the manner in which the same shall be filled in.

Probation :

10. (1) Persons appointed to any post in the Service shall remain on probation for a
period of two years, if appointed by direct recruitment, and one year, if appointed otherwise;

Provided that—

(a) any period, after such appointment, spent on deputation on a corresponding or a
higher post shall count towards the period of probation :

(b) any period of work in equivalent or higher rank, prior to appointment to any post
in the Service may, in the case of appointment by transfer, at the discretion of the
appointing authority, be allowed to count towards the period of probation fixed
under this rule ; and

(c) any period of officiating appointment shall be reckoned as a period spent on
probation, but no person who has so officiated shall, on the completion of the
prescribed period of probation be entitled to be confirmed, unless he is appointed
against a permanent vacancy.

(2) If, in the opinion of the appointing authority, the work conduct of a person during
the period of probation is not satisfactory, it may:-

(a) If such person is appointed by direct recruitment dispense with his service : and
(b) If such person is appointed otherwise then by direct recruitment-
(i) revert him to his former post ; or

(if) deal with him in such other manner as the terms and conditions of this
previous appointment permit.

(3) On the completion of the period of probation of a person, the appointing
authority may,--

(@) if his work or conduct has, in its opinion, been satisfactory :

(i) confirm such person from the date of his appointment, if appointed against a
permanent vacancy ; or

(if) confirm such person from the date from which a permanent vacancy occurs,
if appointed against a temporary vacancy ; or
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(iii) declare that he has completed his probation satisfactorily, if there is no
permanent vacancy ; or

(b) if his work or conduct has in its opinion, been not satisfactory,--

(i) dispense with his services, if appointed by direct recruitment ; if appointed
otherwise, revert him to his former post or deal with him in such other
manner as the term and conditions of his previous appointment permit ; or

(if)  extend his period of probation and thereafter pass such order, as it could
have passed on the expiry of the first period of probation :

Provided that the total period of probation, including extension, if any, shall not
exceed three years.

Seniority :

11. Seniority, inter ser of members of service shall be determined by the length of
continuous service on any post in the Service:

Provided that where there are different cadres in the service, seniority shall be
determined separately for each cadre :

Provided further that in the case of members appointed by direct recruitment on the
same date, the Defence Service seniority shall be taken as the seniority :

Provided further that in case of two or more members appointed on the same date,
their seniority shall be determined as follows:-

(@) amember appointed by direct recruitment shall be senior to a member
appointed by promotion or by transfer ;

(b) a member appointed by promotion shall be senior to a member appointed by
transfer ;

(c) in the case of members appointed by promotion or by transfer, seniority shall
be determined according to the seniority of such members in the appointment
from which they were promoted or transferred ; and

(d) in the case of members appointed by transfer from different cadres, their
seniority shall be determined according to pay, preference being given to a
member, who was drawing a higher rate of pay in his previous appointment ;
and if the rates of pay drawn are also the same, then by the length of their
service in the appointment, and if the length of such service is also the same,
the older member shall be senior to the younger member.
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Liability to serve :

12(1) A member of the Service shall be liable to serve at any place, whether within or
outside the State of Haryana, on being ordered so to do by the appointing authority.

(2 A member of the service may also be deputed to serve under:-

(i) a company, an association or a body of individuals, whether incorporated
or not which is wholly or substantially owned or controlled by the state
Government, or a municipal corporation or a local authority or university
within the State of Haryana ;

(if) the Central Government or a company or an association or a body of
individuals, whether incorporated or not, which is wholly or substantially
owned or controlled by the Central Government; or

(iii) any other state Government, an international organization, an
autonomous body not controlled by the Government or a private body :

Provided that no member of the Service shall be deputed to serve the Central or
any other State Government or any Organisation or body referred to in clause (ii) or clause
(iii) except with his consent.

Pay, leave, pension and other matters:

13. In respect of pay, leave, pension and all other matters not expressly provided
for in these rules, the members of the service shall be governed by such rules and regulations
as may have been or may hereafter be adopted or made by the competent authority under the
constitution of India or under any law for the time being in force made by the State
Legislature.

Discipline, penalties and appeals :

14. (1) In matters relating to discipline, penalties and appeals, members of the service
shall be governed by the Haryana Civil Services (Punishment and Appeal) Rules, 1987, as
amended from time to time:

Provided that the nature of penalties which may be imposed, the authority empowered
to impose such penalties and appellate authority shall, subject to the provisions of any law or
rules made under articles 309 of the Constitution of India, be such as are specified in
Appendix-C to these rules.

(2) The authority competent to pass an order under clause (c) or clause (d) of sub-rule
(1) of rule 9 of the Haryana Civil Services (Punishment and Appeal) Rules, 1987, and
appellate authority shall be as specified in Appendix-D to these rules.
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Vaccination :

15. Every member of the Service shall got himself vaccinated or re-vaccinated as and
when the Government so directs by a special or general order.

Oath of allegiance :

16. Every member of the Service, unless he has already done so, shall be required to
take the oath of allegiance to India and to the Constitution of India as by law established.

Power of relaxation :

17. Where the Government is of the opinion that it is necessary or expedient to do so,
it may, by order, for reasons to be recorded in writing, relax any of the provisions of these
rules with respect to any class or category of persons.

Special provision :

18. Notwithstanding anything contained in these rules the appointing authority may
impose special terms and conditions in the order of appointment, if it is deemed expedient to
do so.

Reservations :

19. Nothing contained inthese rules ahll affect reservations and other concession
required to be provided for Scheduled castes, backward Classes, Physically Handicapped
persons or any other class or category of persons in accordance with the orders issued by the
Government in this regard from time to time.

Provided that the total percentage of reservations so made shall not exceed fifty per
cent, at any time.
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Appendix A
(See rule 3)
Sr.No. | Desigantion of Number of Posts Scale of Pay
posts Permanent Temporary Total
1 2 3 4 5 6
1. Peon 34 2 36 Rs.2550-55-2660-EB-
60-3200
2. Sweeper 28 5 33 Rs.2550-55-2660-EB-
60-3200
3. Chowkidar-cum- 34 2 36 Rs.2550-55-2660-EB-
Mali 60-3200
4. Cook 17 2 19 Rs.2550-55-2660-EB-

60-3200
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APPENDIX B
(Seerule 7)
Sr.No. | Designation of Academic Qualification Academic qualification
Posts and experience, if any, for and experience, if any, for
direct recruitment appointment other than by
direct recruitment.

1. 2. 3. 4.

1. Peon (i) An Ex-serviceman of any (i) An Ex-serviceman of
rank upto Havildar or any other rank upto
equivalent rank from Navy or | Havildar or equivalent rank
Air Force. from Navy or Air Force.
(if) Knowledge of Hindi (if) Knowledge of Hindi

2- Sweeper (i) He should be from Sweeper | (i) He should a Sweeper.
trade of former service.
(if) Knowledge of Hindi (if) Knowledge of Hindi

3. Chowkidar-cum- (i) An Ex-serviceman of any (i) An Ex-serviceman of any

Mali rank upto Havildar or rank upto Havildar or

equivalent rank from Navy or | equivalent rank from Navy
Air Force. or Air Force.
(if) Knowledge of Hindi (if) Knowledge of Hindi
(i) Experience of Mali for one | (iii) Experience of Mali for
year. one year.

4. Cook (i) An Ex-serviceman of any (i) An Ex-serviceman of any

rank upto Havildar or
equivalent rank from Navy or
Air Force.

(if) Knowledge of Hindi

(iii) He should know Cooking

rank upto Havildar or
equivalent rank from Navy
or Air Force.

(if) Knowledge of Hindi

(iii) He should know
Cooking .
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APPENDIX C
(See rule 14(2))

Sr.No. | Desigantion Appointing | Nature of Penalty | Authority Appellate
of Posts Authority empowered to | authority
impose
penalty
1 2 3 4 5 6
MINOR Secretary Secretary,
PENALTIES Rajya Sainik
1. Peon Secretary (i) warning with a Board.
copy in the
personal file
2 Sweeper (Character roll);
(ii) Censure ;
3 Chowkidar-
cum-Mali (iii) withholding of
promotion ;
4.. Cook (iv) recovery from

part of pencuniary
loss caused by
negligence or
breach of orders, to
the Central
Government or a
State.Government,
or a company or an
association or a
body ofindividuals,
whether incorpo-
rated or not, which
is wholly or
substantially
owned or
controlled by the
Government or to
local authority or
University set up
by an Act or
Parliament or of
the Legislature of a
State; and

pay of the whole or




(v) withholding or
incements of pay
without cukulative
effect;

(MAJOR
PENALTIES)

(vi) Withholding of
increments of pay
with cumulative
effect ;

(vii) reduction to a
lower state in the
time scale of pay
for a specified
period with further
directions as to
whether or not the
Government
employee will earn
increments of pay
during the period
of such reduction
and whether on the
expiry of such
period, the
reduction will or
will not have the
effect of
postponing the
further increments
of his pay ;

(viii) reduction to a
lower scale of pay,
grade post or
service which shall
ordinarily be a bar
to the promotion of
the Government
employee to the
time scale of pay
grade, post or
service from which
he was reduced,
with or without
further directions
regarding




conditions of
restoration to the
grade or post or
service from which
the Government
employee was
reduced and his
seniority and pay
on such restoration
to that grade, to
that grade, post or
service;

(ix) compulsory
retirement ;

(x) removal from
service which shall
not be
disqualification for
further
employment under
Government, and

(xi) dismissal from
service which shall
ordinarily be a
disqualification
under the
Government.
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APPENDIX D
[See rule 14(2)]

Sr.No.

Designation of
Posts

Nature of order

Authority
empowered to
make the order

Appellate
authority

2

3

4

5

Peon
Sweeper
Chowkidar-

cum-Mali

Cook

(i) reducing or
withholding the
amount or
ordinary or
additional
pension
admissible
under the tules
Governing
pension;

(ii) terminating
the appointment
otherwise than
on his attaining
the age fixed for
superannuation.

Secretary

Secretary, Rajya
Sainik Board.

AN.MATHUR

Chief Secretary to Government, Haryana.




